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TheCOVImMdp t F YRSYAO 5A&NHZIISR / FEAFT2NYALFQa [F062N al

T

With a real Gross Domestic Prod¢@&DPpf over $2.8 trillion in the second quarter of 2021, a
labor market with 19 million participants, and a nonfarm economityh 16.6 million jobs in August
2021, California has the largest economy of any state in the nation.

California’s economy and | abor mar kets -I9ave ¢
pandemic and, more particularly, the associated public themleasures implemented to mitigate

its spread. The pandemi c -ywwaneniplaymentexpahsipnire nde d (
February 2020 and led to unprecedented job losses and increases in unemployment over just a
two-month period through April 2020. keever, the pandemitnduced recession was shdived,

and California'"s | abor market is now recover.

California’s | abor market continues to exper.i
predominantlyWhite and nativeborn baby boomer generation hag@d and begun retiring from

the labor force in large numbers, leaving the more racially and ethnically diverse millennial
generation to take their place.

PrePandemic: California’s Employment Expansion

Total Nonfarm Jobs

T

In February 2020, the month prico the COVIEL9 pandemi ¢ outbreak, Cal
expansionturned 10yearsold hi s was the state’s |l ongest emy
World War 1l era of recorteeping, eclipsing the 13®onth expansion that lasted from July 1960
through December 1969.

California added 3,473,700 nonfarm jobs from February 2010 through February 2020, which was an
increase of 24.5 percent. The state added an average of 28,900 nonfarm jobs per month and grew
at an average annual pace of 2.4 percent ahercourse of the 120nonth expansion.

(Next page

1 Whereas U.S. economic business cycles are officially arbitrated and dated by the National Bureau of Economic ResedrabeiNBER)
basket of economic indicators, no such dating of business cycles occurs at the state level. This dosesneeaks and troughs in total
nonfarm employment to identify California recessions and employment expansions.
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Figure 1

California Total Nonfarm Employment Since 2009
August 2021; Seasonally Adjusted Data
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Source:EmploymentDevelopmentDepartmert.

Industry Sector Jobs

T California’s |job g aiFebriaryd2020 expapsion Wweee biealy distributegg 2 C
across industry sectors, with every sector except mining and logging adding jobs over the period.

1 Educational and health services (751,000) added the mbst jollowed by professional and
business services (717,600) and leisure and hospitality (577,800). These three industry sectors
combined added 2,046,400 jobs over the course of the expansion, accounting for nearhiftinee
(58. 9 per cesadverall nohfarm jokegairsst at e’

1 Two additional industry sectors added more than 300,000 jobs over the course of the expansion:
trade, transportation, and utilities (473,100) and construction (344,700). Three additional industry

sectors added more than 10@O0 jobs: government (176,300), information (153,600) and other
services (111,800).

1 In percentage terms, construction (60.6 percent) grew at the fastest pace over the course of the
expansion. Four additional industry sectors had larger percentage jobtpamshe overall
economy’s 24.5 percent increase: |l ei sure and
educational and health services (35.6 percent), and professional and business services (34.9
percent). As a group, these five industrgtes encompass a range of skill and pay levels, with the
information and professional and business services sectors having a comparatively large share of
high-skill jobs and high pay levels, educational and health services and construction having middle
skill jobs and middle pay levels, and leisure and hospitality having comparativegkitband low
pay levels.
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1 The presence of the high technolegyiented information and professional and business services
sectors among Cal i f otrysectas sgnals thesirnpersant role thatthe ng i r
state’s high technology played in driving the

Table 1
Changes in California Total Nonfarm and Industry Sector Jobs from
February 2010 Through February 2020

Seasonally Adjusted Data; Thousands of Jobs
(Industry Sectors ranked by percentage change in jobs.)

February February| 10-Year Change : 10-Year Change i

2010 2020 Number Percent

Total Nonfarm Jobs 14,187.2 17,660.9 3,473.7 24.5%
Construction 568.6 913.3 344.7 60.6%
Leisure and Hospitality 1,480.4 2,058.2 577.8 39.0%
Information 427.5 581.1 153.6 35.9%
Educational and Health Services 2,111.5 2,862.5 751.0 35.6%
Professional and Business Service 2,053.7 2,771.3 717.6 34.9%
Other Services 481.5 593.3 111.8 23.2%
Trade, Transportation, and Utilities 2,593.9 3,067.0 473.1 18.2%
Financial Activities 760.8 848.8 88.0 11.6%
Government 2,439.0 2,615.3 176.3 7.2%
Manufacturing 1,246.7 1,327.8 81.1 6.5%
Mining and Logging 23.6 22.3 -1.3 -5.5%

Source:Employment Development Department.

1 In contrastfive industry sectors grewat a slower pace than the overall economy over the course of
the February 201@February 2020 expansion. Whereas other services (23.2 percent) added jobs at a
pace only slightly below that of the overall economy, the pace of job growth was considerably
weaker in four industry sectors: trade, transportation, and utilities (18.2 percent); financial
activities (11.6 percent); government (7.2 percent); and manufacturing (6.5 percent). Mining and
logging (5.5 percent) had a net job loss even as other industtprsegrew.

1 Although the pace of job growth in the trade, transportation, and utilities sector was weaker than
that of the overall economy over the courséthe expansion, differences in the rate of growth in
its three subsectors merit some mention. Timgmber of jobs in the wholesale trade and retail
trade subsectors grew by 10.5 percent and 9.4 percent, respectively, from February 2010 through
February 2020, lagging behind the pace of the overall economy.

1 In contrast, the number of jobs in the transpation, warehousing, and utilities subsector grew by
57.0 percent. This was the second largest percentage increase among all the industry sectors and
Ssubsectors that make wup California’s nonfarm
utilities sutsector added 265,900 jobs from February 2010 through February 2020, accounting for
well over half (56.2 percent) of the 473,100 jobs the trade, transportation, and utilities sector
gained over the same period. This underscores the important role thatnatemal trade and
| ogistics had in driving the state’s economic
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Regional Jobs (Regional Planning Units)

T

In support of the Workforce Innovation and Opportunity Act (WIOA), California is divided into 15
Regonal Planning Units (RPUSs), or regions, for the purposes of regional economic &nalysis.

California’s regions vary greatly in size. Tc
state’s |l argest, total ed 4 S&enmddiional regordBag nf ar m
Peninsula, Orange, Southern Border, Inland Empire, San Joaquin Valley, East Bay, aneh@apital
between one million and 2.2 million jobs. In contrast, employment in four regidfentura, South

Central Coast, North State, ahbrth Central Coasttotaled between 200,000 and 300,000
nonfarm jobs. The s +idortteCoast Commty and Middle Siermach hace g i or
fewer than 50,000 nonfarm jobs.

It should be noted that regional job totals are not seasonally adjustegining that the regular

and recurring seasonal patterns of employment that occur within the labor market are not filtered
out of monthly estimates. As such, comparing like months of the calendar year is the only way to
control for seasonality when analyg not seasonally adjusted data. Fortunately, this does not
present an obstacle in looking at the February 2GEbruary 2020 expansion.

California experienced broauohsed regional nonfarm job growth over the course of its

employment expansion, witheachf t he state’s 15 regions addi |
through February 2020. Not surprisingly, the
Los Angeles Basin Region (723,500) added the most jobs among regions oveydae iériod.
BayPeninsula Region, despite being only about half the size of Los Angeles Basin Region, was a
close second, adding 653,200 jobs.

Inland Empire Region (38.8 percent) had the fastest job growth rate among California regions over
the course of the expansiomlfowed closely by Baeninsula Region (38.4 percent). The rapid

rate of job growth in these two areas in part reflected the key roles that international trade and
logistics and high technologt wo of the state’s more dymgamic
the expansior-play in Inland Empire arBayPeninsula, respectively.

San Joaquin Valley (25.2 percent) was the only other region in which job growth exceeded the
overal/l economy’s not seasonally adjusted 24.
February 2020. However, seven additional regions had job increa@€s@percent or more:

Capital (24.7 percent), Orange (24.3 percent), East Bay (23.7 percent), South Central Coast (23.7
percent); Southern Border (23.6 percent), North Bay (22.9 percent), and North Central Coast (20.0
percent).

2 Additional RPU information can be found henéps://www.labormarketinfo.edd.ca.gov
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Table 2
Changes in Ttal Nonfarm Jobs in California Regional Planning Units (Regions)
Over the Course of the February 20E&bruary 2020 Expansion

Not Seasonally Adjusted Data; Thousands of Jobs.
Regions ranked by percentage change in jobs.)

February February| 10Year Change 10-Year Change
2010 2020 in Number in Percent

California
(Not Seasonally Adjusted) 14,089.5 17,604.1 3,514.6 24.9%
LARGEST REGIONS
Inland Empire 1,143.4 1,587.1 443.7 38.8%
BayPeninsula 1,699.1 2,352.3 653.2 38.4%
San Joaquin Valley 1,101.2 1,378.9 277.7 25.2%
Capital 877.8 1,094.3 216.5 24.7%
Orange 1,354.1 1,683.5 3294 24.3%
East Bay 965.0 1,193.8 228.8 23.7%
Southern Border 1,269.6 1,569.4 299.8 23.6%
North Bay 479.2 589.1 109.8 22.9%
LosAngeles Basin 3,896.0 4.619.5 723.5 18.6%
SMALLEST REGIONS
South Central Coast 256.4 317.1 60.7 23.7%
North Central Coast 206.8 248.2 41.4 20.0%
Ventura 272.2 315.4 43.2 15.9%
Middle Sierra 39.2 45.3 6.1 15.6%
North State 211.2 240.8 29.6 14.0%
North Coast County 45.9 50.6 4.7 10.2%

Source:EEmployment Development Department.

T Job growth over the course of the expansion t
urbanized regions than in its small er, more s
largest regions had job gains of 20.0 percent or more. Thedgneption was Los Angeles Basin,
which had an 18.6 percent job gain.

T I'n contrast, only two e8outh GeatralCbastt(28.7 gercent) and s ma |
North Central Coast (20.0 percenthad a gain of at least 20.0 percent. Each ofthée sta’ s f our
remaining smallest regions had job gains less than 16.0 percent from February 2010 through
February 2020: Ventura (15.9 percent), Middle Sierra (15.6 percent), North State (14.0 percent),
and North Coast County (10.2 percent).

1 Table 3 shows thmdustry sectors that added the most jobs and grew at a faster pace than the
overall regional economy over the course of the February 2010 through February 2020 expansion.
The industries with the largest gains in number provided the most opportunitiesnigioyment.
The industries with the | argest percentage | C
economy.
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Table 3

Industry Sectors That Added the Most Jobs and Grew at the Fastest Rate by California
Region (Regional Planning Unit) Over theutse of the February 20t8ebruary

2020 Expansion

Not Seasonally Adjusted Data

Industry Sectors That Gained
the Most Jobs During the Expansion

Industry Sectors That Grew Faster
than the Overall Regional Economy During th
Expansion

LARGESHEGIONS (RPUs)

Los Angeles Basin

Educational and health services (192,200);
leisure and hospitality (174,900); professional
and business services (136,200); trade,
transportation, and utilities (110,000).

Construction (48.6%); leisure ahdspitality
(46.9%); educational and health services
(28.6%); information (27.6%); professional anc
business services (26.7%); other services
(20.8%).

BayPeninsula

Professional and business services (202,000)
information (128,300); educational artalth
services (93,200); leisure and hospitality
(75,100).

Information (159.4%); construction (75.0%);
professional and business services (60.3%);
leisure and hospitality (42.4%).

Orange

Professional and business services (83,000);
educational and healtkervices (69,800); leisur
and hospitality (64,200); construction (40,600

Construction (61.5%); educational and health
services (41.2%); leisure and hospitality (39.7
professional and business services (33.8%);
other services (33.3%).

Inland Empire

Trade, transportation, and utilities (137,000);
educational and health services (97,900); leis
and hospitality (56,200); construction (50,400

Construction (86.2%); educational and health
services (60.5%); trade, transportation, and
utilities (51.5%)teisure and hospitality (45.7%)

Southern Border

Professional and business services (60,900);
educational and health services (60,900); leis
and hospitality (51,900); construction (30,000

Construction (53.6%); educational and health
services (35.4%leisure and hospitality (34.5%)
professional and business services (30.1%);
other services (24.1%).

San Joaquin Valley

Trade, transportation, and utilities (70,200);
educational and health services (61,200); leis
and hospitality (37,000); governme(85,700).

Construction (62.8%); leisure and hospitality
(37.3%); educational and health services
(35.0%); trade, transportation, and utilities
(32.4%); professional and business services
(28.0%).

Educational and health services (43,800);
professional and business services (43,500);

Construction (65.4%); leisure and hospitality
(45.9%); professional and business services

East Bay leisure a_nd hospitality (37,500); const_rL_J_ctlon (28.6%): educatioal and health services
(29,800); trade, transportation, and utilities ! .
(27.6%); manufacturing (25.0%).
(27,000).
Educational and health services (52,700); Construction (91.0%); mining and logging
professional and business services (39,400); | (66.7%); educational and health services
Capital construction (35,200); trade, transportation, (40.9%); professional and business services
and utilities (33,300); leisure and hospitality | (38.3%); leisure and hospitality (37.6%); other
(31,900). services (30.9%).
Educational and health services (27,300); Construction (85.8%); leisure and hospitality
North Bay construction (19,700); leisure and hospitality | (34.3%); educational and health services

(19,100); manufacturing (13,800); trade,
transportation, and utilities (12,400).

(33.8%); manufacturing (31.6%); mininglan
logging (27.8%); other services (26.7%).

SMALLEST REGIONS (RP

Economic and Workforce Analysis | 282123 WIOA State Plan
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Industry Sectors That Gained
the Most Jobs During the Expansion

Industry Sectors That Grew Faster
than the Overall Regional Economy During th
Expansion

Ventura

Educational and health services (16,000); leis
and hospitality (9,000); construction (6,000);
trade, transportation, and utilities (5,300).

Construction (53.6%); educational and health
services (45.3%); leisure and hospitality (30.4¢

South Central Coast

(Excl. San Benito County)

Professional and business services (14,200);
leisure and hospitality (12,500); educational ai
health service$11,300); construction (6,100);

government (5,000).

Construction (53.0%); professional and busine
services (49.5%); leisure and hospitality (35.4
other services (31.0%); educational and healtt
services (30.8%).

North State

Educational and health séces (8,400);
construction (6,400); leisure and hospitality
(5,000); trade, transportation, and utilities
(4,500).

Construction (90.9%); mining and logging
(25.9%); other services (23.9%); leisure and
hospitality (22.4%); educational and health
services (2.5%); professional and business
services (19.7%).

North Central Coast

Leisure and hospitality (10,300); educational
and health services (7,900); government
(5,900); professional and business services
(5,400); construction (4,400).

Construction (64.7%jnining and logging
(50.0%); leisure and hospitality (34.2%); other
services (29.3%); professional and business
services (26.7%); educational and health
services (25.3%); manufacturing (22.9%).

North Coast County

Educational and health services (1,400);
government (1,000); construction (600);
professional and business services (600); leis
and hospitality (600).

Mining and logging (50.0%); construction
(40.0%); professional and business services
(21.4%); educational and health services
(18.4%); leisurand hospitality (12.0%); other
services (10.5%).

Middle Sierra

Educational and health services (1,200); leisu
and hospitality (1,100); trade, transportation,
and utilities (1,000); construction (1,000);
professional and business services (700).

Constrution (76.2%); mining and logging
(48.0%); other services (43.6%); professional
and business services (37.9%); manufacturing
(26.2%); educational and health services
(23.0%); leisure and hospitality (19.3%); trade
transportation, and utilities (18.4%).

Source:Employment Development Department.

Cal i

f or ni -intlused Remassion mi c

Total Nonfarm Jobs

M The outbreak of the COWWD9

pandemic

abrupt end in February 2020. In response to the threait tine COVIEL9 virus posed to the

publ i c

S

health and saf e

ty, California,

t

health mitigation measures that shut down all but essential services and activities within the

economy, established stricosc i a |
means of sheltem-place orders. Over just the twmonth period from February 2020 through
2020,

Apr i

di

California’'s

stanci

ng guidelines,

economy |l ost 2.

v

b r o-yegrremplogheeht expamsion to an’ s

he

and

mi

up from a neatrecord low of 4.3 percent in February 2020 to 16.0 percent in April 2020, shattering
the previous recoréhigh of 12.6 percent that occurred at the height of the Great Recession in
JanuaryMarch 2010.

1 To help cushion this disruption withthe labor market, state and federal governments launched
unprecedented investments in social safety nets and strong economic stimuli totaling several
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trillions of dollars. This assistance included, but was not limited to: enhanced unemployment
benefits,new pandemic unemployment assistance for -sstiployed workers, child tax credits, the
Paycheck Protection Program, student loan forbearance, mortgage relief, protection against
evictions for renters, utility protections, and an expansion of the Suppleat@hitrition Assistance
Program.

California lost 2,714,800 nonfarm jobs over just a4wonth period from February 2020 through

April 2020. Over 2.5 million of these job losses occurred in April 2020 after public health restrictions
were imposed. To puhe magnitude and suddenness of this job loss into perspective, California

lost a total of 1,318,400 jobs over the course of the Great Recession from July 2007 through
February 2010, which was a period of 31 months. California lost over twice that maniy jjoist

two months following the outbreak of the COVIDB pandemic. Total nonfarm employment fell 8.5
percent over the course of the 3honth Great Recession. It fell by 15.4 percent in the two months
following the pandemic outbreak. In effect, the pamdie wiped out nearly foufifths (78.2

percent) of 3,473,700 nonfarm jobs California gained over the course of-itedrGemployment
expansion in just two months.

Industry Sector Jobs

T California’s | ob I-iodacederecessian werastgbutedraerospadl indlistryni ¢
sectors, but concentrated in those sectors in which people congregate or interact in close proximity
with others. The state’ s travel and tourism
aftermath of the pandemic outbrda

Table 4
Changes in California Industry Sector Jobs Over the Course of the Pandeduoiced
Recession From February 2020 Through April 2020
Seasonally Adjusted Data; Thousands of Jobs
(Industry sectors ranked according to percentage job change.)

February April Change in Change in
2020 2020 Number Percent
Total Nonfarm Jobs 17,660.9 14,946.1 -2,714.8 -15.4%
Government 2,615.3 2,520.5 -94.8 -3.6%
Financial Activities 848.8 800.2 -48.6 -5.7%
Mining and Logging 22.3 20.4 -1.9 -8.5%
Manufacturing 1,327.8 1,206.4 -121.4 -9.1%
Educational and Health Services 2,862.5 2,578.1 -284.4 -9.9%
Professional and Business Services 2,771.3 2,473.7 -297.6 -10.7%
Information 581.1 510.0 -71.1 -12.2%
Trade, Transportation, and Utilities 3,067.0 2,630.2 -436.8 -14.2%
Construction 913.3 738.6 -174.7 -19.1%
Other Services 593.3 395.3 -198.0 -33.4%
Leisure and Hospitality 2,058.2 1,072.7 -985.5 -47.9%

Source:Employment Development Department
Economic and Workforce Analysis | 282123 WIOA State Plan 11| Page



T Each of Californi a’ sovetthe twomanth pdriodyronsFebcuarp2020 | o st
through April 2020. Leisure and hospitality (985,500) had far and away the largest loss among
sectors. This loss was more than double the 436j8000oss in the trade, transportation, and
utilities sector, whib had the second largest loss among sectors. Losses in professional and
business services (297,600) and educational and health services (284,400) approached 300,000
jobs. Three additional industry sectors lost between 100,000 and 200,000 jobs: otheeservic
(198,000), construction (174,700), and manufacturing (121,400). Government (94,800), information
(71,100), financial activities (48,600), and mining and logging (1,900) were the remaining sectors
that lost jobs.

1 With restaurants closed to all batrbside pickups, international travel restrictions in effect, and
stay-at-home orders in effect, leisure and hospitality (47.9 percent) had the largest percentage job
loss among sectors, losing nearly half of its jobs over thenwath period. Other seiees (33.4
percent) lost onethird of its jobs, with the losses concentrated in the personal care services
industry that includes establishments such as barber shops and nail salons that offer services that
involve close interpersonal contact.

1 Six additimal industry sectors had job losses of more than 9.0 percent: construction (19.1 percent);
trade, transportation, and utilities (14.2 percent); information (12.2 percent); professional and
business services (10.7 percent); educational and health seripdfcent); and manufacturing
(9.1 percent). Mining and logging (8.5 percent), financial activities (5.7 percent), and government
(3.6 percent) also experienced substantial job losses.

Regional Jobs (Regional Planning Units)

1 Any analysis of how the panahc affected regional jobs is complicated by the fact that the regional
data are not seasonally adjusted. As such, it is impossible to filter normally occurring seasonal
patterns of employment from those related to the pandemic for the February 2020 tihr@yogil
2020 period. This analysis instead uses yaar job changes in April 2020, the month which
captures t he pan dovanemplbymenhefiects, toamalyzg theaeffects that the
pandemic had on regional jobs.

T Each of Cal on$ expenencad ayeatebjobrlossgni April 2020. North Central Coast
(18.7 percent) had the largest job loss among regions and San Joaquin Valley (9.4 percent) had the
smallest, but for the most part, differences among regions were largely a matteagoéd. Every
region experienced large job losses

1 Nine regions had yeawver job losses of more than 15.0 percent in April 2020: North Central Coast
(18.7 percent), North Bay (17.5 percent), Middle Sierra (16.6 percent), South Central Coast (16.1
percent) North Coast County (15.7 percent), Orange (15.4 percent), Los Angeles Basin (15.3
percent), East Bay (15.2 percent), and Southern Border (15.2 percent). Five additional regions had
job losses of 11.2 percent or more: Ventura (14.5 percent), North Staté percent), Bay
Peninsula (12.5 percent), Inland Empire (11.2 percent), and Capital (11.2 percent). San Joaquin
Valley (9.4 percent) was the only region with a yeaer job loss of less than 10.0 percent.
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1 Unlike during the expansion, there did not a&ap to be any discernable difference between the
pattern of job | osses amongst the state’s | ar
pandemierelated public health restrictions applied to all regions of the state. If anything, job losses
may have been greatest in those regions in which travel and tourism play a disproportionately large
role in a region’s economy.

Table 5
YearOver Changes in Total Nonfarm Jobs in California Regional Planning Units (Regions)
At the Height of the Pandemitnduced Recession in April 2020

Not Seasonally Adjusted Data; Thousands of Jobs.
(Regions ranked by percentage change in jobs.)

YearOver YearOver
April 2019 April 2020 Change in Change in
Number Percent
California
(Not Seasonally Adjusted) 17,343.0 14,943.1 -2,399.9 -13.8%
LARGEST REGIONS
San Joaquin Valley 1,354.0 1,227.2 -126.8 -9.4%
Capital 1,075.8 954.9 -120.9 -11.2%
Inland Empire 1,541.2 1,367.9 -173.3 -11.2%
Bay-Peninsula 2,307.3 2,019.2 -288.1 -12.5%
Southern Border 1,550.9 1,315.8 -235.1 -15.2%
East Bay 1,184.0 1,003.9 -180.1 -15.2%
Los Angeles Basin 4,541.5 3,847.1 -694.4 -15.3%
Orange 1,670.0 1,412.6 -257.4 -15.4%
North Bay 587.7 484.9 -102.8 -17.5%
SMALLEST REGIONS
North State 240.8 209.7 -31.1 -12.9%
Ventura 311.9 266.6 -45.3 -14.5%
North Coast County 51.0 43.0 -8.0 -15.7%
South Central Coast 314.6 264.0 -50.6 -16.1%
Middle Sierra 45.3 37.8 -7.5 -16.6%
North Central Coast 249.1 202.5 -46.6 -18.7%

Source:Employment Development Department.

1 Table 6 shows the industry sectors that had the largest-pear job losses in both number and
percent in April 2020. Job losses were widely distributed across all industry sectors, with the only
occasional exaption being no change in employment in mining and logging, a sector that has tiny
employment totals in many regions. The information sector in-Baginsula was the only industry
sector in any region that had a yeaver job gain in April 2020. Every othadustry sector in every
other region had a yeawver job loss or no change in jobs.

1 Yearover job losses in April 2020 were heavily concentrated in lesndehospitalityand other

services in every region of the state. These were the two sectors direstly affected by public
health measures to mitigate the spread of the COQVY®pandemic.
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Table 6

Industry Sectorswith the Largest YeaOver Job Losses in Number and Percent by California Region (Regional Planning Unit) in

April 2020

Not Seasonalljidjusted Data

Summary

Industry Sectors With Largest Ye@ver
Job Losses in Number

Industry Sectors With Largest Ye@wver
Job Losses in Percent

LARGEST REGIONS (RPUs)

Los Angeles Basin

All 11 industry sectors
lost jobs.

Leisure and hospitality (247,400); trade
transportation, and utilities (141,200);
professional and business services
(75,700); educational and health servicq
(51,500).

Leisure and hospitality (45.5%); other
services (30.9%); information (17.7%);
trade, ransportation, and utilities (16.8%

BayPeninsula

9 of 11 industry sectors
lost jobs; one
(information) added
jobs; one (mining and
logging) had no chang
in jobs.

Leisure and hospitality (138,000); trade
transportation, and utilities (50,500);
construction (28,300); educational and
health services (25,400); other services
(24,100).

Leisure and hospitality (54.2%); other

services (34.1%); construction (29.6%);
trade, transportation, and utilities (18.0%
educational and health services (7.8%).

All 11 industry sectors

Leisure and hospitality (94,000); trade,
transportation, and utilities (39,100);

Leisure and hospitai (41.3%); other
services (32.6%); mining and logging

Orange lost iobs professional and business services (20.0%); trade, transportation, and utiliti
J0DS- (37,200); educational and health servic{(15.2%); professional and business
(26,400); other services (16,800). services (11.4%).
10 of 11 industry Leisure anc_i hOSp'ta“tY. (.75’400); """F’e' Leisure and hospitality (42.1%); other
: transportation, and utilities (22,600); . o ; )
. sectors lost jobs, one . . ) services (30.4%); information (23.1%);
Inland Empire professional and business services

(mining and logging)
had no change in jobs.

(16,600); other services (14,100);
construction (13,000).

congruction (12.3%); manufacturing
(10.7%).

Southern Border

10 of 11 industry
sectors lost jobs, one
(mining and logging)
had no change in jobs.

Leisure and hospitality (106,300); trade
transportation, and utilities (40,300);
other services (21,100¢ducational and
health services (18,600); professional a
business services (16,400).

Leisure and hospitality (51.8%); other

services (37.0%); trade, transportation,
and utilities (17.3%); construction (12.7¢
educational and health services (8.3%).

SanJoaquin Valley

All 11 industry sectors
lost jobs.

Leisure and hospitality (50,800); trade,
transportation, and utilities (20,800);

educational and health services (12,70(
professional and business services (9,5
other services (8,800).

Leisure and hgpitality (37.1%);
information (22.1%); other services
(21.4%); mining and logging (10.1%);
construction (10.0%).

East Bay

10 of 11 industry

sectors lost jobs, one
(mining and logging)
had no change in jobs.

Leisure and hospitality (59,400); trade,
transportation, and utilities (30,600);

construction (20,500); educational and
health services (19,900); professional a
business services (14,400).
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Summary

Industry Sectors With Largest Ye&ver
Job Losses in Number

Industry Sectors With Largest Ye@&ver
Job Losses in Percent

Capital

10 of 11 industry
sectors lost jobs, one
(mining and logging)
had no change in jobs.

Leisure and hospitality (56,000); trade,
transportation, and utilities (19,700);
educational andhealth services (11,500)
other services (10,000).

Leisure and hospitality (48.3%); other
services (27.4%); information (17.9%);
trade, transportation, and utilities (11.59

North Bay

All 11 industry sectors
lost jobs.

Leisure and hospitality (40,90@)ade,
transportation, and utilities (14,400);
construction (10,400); educational and
health services (9,900); other services
(6,500).

Leisure and hospitality (53.5%); other
services (30.8%); construction (24.2%);
mining and logging (16.3%); informatior
(15.4%).

SMALLEST REGIONS

Ventura

10 of 11 industry
sectors lost jobs, one
(mining and logging)
had no change in jobs,

Leisure and hospitality (17,000); trade,
transportation, and utilities (9,600);
educational and health servic¢4$,600);
professional and business services (3,8
other services (3,000).

Leisure and hospitality (44.2%); other
services (30.9%); information (28.3%);
trade, transportation, and utilities (16.8%
construction (9.6%).

South Central Coast
(Excl. SaBenito County)

All 11 industry sectors
lost jobs.

Leisure and hospitality (24,500); trade,
transportation, and utilities (8,100);
educational and health services (5,200)
other services (3,600); manufacturing
(2,900).

Leisure and hospitality (50.1%); other
services (33.6%); mining and logging
(27.3%); trade, transportation, and utiliti
(17.2%); manufacturing (14.0%).

North State

All 11 industry sectors
lost jobs.

Leisure and hospitality (12,600); trade,
transportation, and utilities (5,000);
educationaland health services (3,700);
government (3,500); other services
(2,900).

Leisure and hospitality (46.3%); other
services (28.2%); trade, transportation,
and utilities (11.8%); professional and
business services (11.3%); information
(9.9%).

North CentralCoast

All 11 industry sectors
lost jobs.

Leisure and hospitality (22,500); trade,
transportation, and utilities (7,600);
educational and health services (3,600)
professional and business services (3,4
other services (2,800).

Leisure and hospitality §1%); mining
and logging (33.3%); other services
(27.2%); information (25.0%); constructi
(23.9%); trade, transportation, and utiliti
(17.7%).

North Coast County

10 of 11 industry
sectors lost jobs, one
(mining and logging)
had no change in jobs.

Leisure and hospitality (2,800); trade,
transportation, and utilities (1,400);
government (1,100); educational and
health services (900); manufacturing
(600).

Leisure and hospitality (50.0%);

manufacturing (27.3%); information
(25.0%); other services (204); trade,
transportation, and utilities (15.1%).

Middle Sierra

All 11 industry sectors
lost jobs.

Leisure and hospitality (3,500);
government (1,400); trade,
transportation, and utilities (600);
manufacturing (500); educational and
health services (400).

Leisure and hospitality (50.1%);
manufacturing (25.7%); other services
(19.1%); construction (14.8%); financial
activities (12.0%).

Source Employment Development Department

Californi-BoDate Recovery
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Total Nonfarm Jobs

T Cal i f or ni-mdused eaessidnepraved to be shdisted. In early May, California lifted its
shelter in place order and began easing restrictions on economic activity through a 4xunty
county program of tightening or easing public health resitvits based on datariven criteria
linked to the prevalence of the COVID virus itself. For example, restaurants and gyms were
initially allowed to reopen provided they offered their services outdoors, and were later allowed to
offer indoor services wht capacity limitations if the incidence of CO\MMDcases remained low.

1 In December 2020, California tightened pandemic restrictions and issued Regional Stay Home
Orders in response to surging numbers of COMIgases across the state. Thesstrictions were
lifted in late January 2021 and the state progressively eased restrictions on economic activities
thereafter, culminating with the lifting of all remaining public health restrictions and the full
reopening of the economy on June 15, 2021.

1 California s | abor mar ket began recovering
April 2020 marked the end of the pandemiicn duced recession and th
recovery.

1 California added a total of 1,686,000 nonfarmgdibom April 2020 through August 2021. This was
an 11.3 percent increase. The state added jobs in 14 of 16 months during this period, the

exceptions being losses of 75,400 and 89,000 jobs in December 2020 and January 2021, when more

restrictive public heah measures and the Regional Stay Home Order were in éffect.

1 California has experienced robust job growth over the course of its recovery from the pardemic
induced recession tdate. The state added an average of 105,400 nonfarm jobs per month over
the entire course of its 1#nonth recovery from April 2020 through August 2021. Prior to the

pandemic outbreak in February 2020, the -state

job increase in April 2016 in the official data series going backetbéginning of 1990.

1 Total nonfarm jobs grew at a sustained annualized pace of 8.5 percent from April 2020 through
August 2021. In contrast, total nonfarm employment grew at an average pace of 2.4 percent per
year over the course of the February 20B8buary 2020 expansion. Prior to the pandemic, the
stat e’ s -bvarfjobiacsedse gnaezard was a 4.0 percent increase in November 1998.

1 Although California has experienced rapid job growth over the course of its rect+date, as of

August202i t st i | | wasn’'t close to recove#Apring20 al |

recession. California
below its prepandemic level in February 2020. As of August 2Q2lifornia had recovered 62.1
percent of the 2,714,800 nonfarm jobs it lost during the pandeimitticed recession. Even if

California were able to sustain the robust 105,400 per month average pace of growth of its

3 As was the case during the recession, the job losses in these two months were heavily concentrated in leisure and lanshitaliylesser
extent, other services.
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recoveryto-date, full recovery of the reaining pandemic job losses would not occur until the
middle of 2022.

Industry Sector Jobs

f California’s | ob -wmp-daterhave lteenwellrdigtribtitdd @acrossenost imoestry
sectors, with nine out of 11 major industry sectors addingsjiom April 2020 through August
2021. However, two sectorsgovernment and mining and loggirdost jobs even as other sectors
of the economy were recovering.

1 Leisure and hospitality (587,800) had far and away the largest job gain of any sector from April
2020 through August 2021, accounting foroverené i rd (34. 8 percent) of
1,686,000j0b gain during the recovesp-date. Even with this gain, employment in leisure and
hospitality in August 2021 remained 397,700 jobs below itsgaredemic level in February 2020.

1 Three additional industry sectors added over 200,000 jobs over the course of the recovery: trade,
transportation, and utilities (360,300); professional and business services (220,900); and
educational and health servicé208,900). Two additional industry sectors added more than
100,000 jobs: construction (139,800) and other services (105,000). Manufacturing (52,200),
information (37,200), and financial activities (9,600) were the remaining industry sectors that
added jobs

(Next Page)
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Table 7
Changes in California Total Nonfarm and Industry Sector Jobs from
April 2020 Through August 2021
Seasonally Adjusted Data; Thousands of Jobs

Industries ranked by share of lost jobs recovered.

Share of Lost Jol

April August Changen Change in| Lost During Recessit

2020 2021 Number Percent Recovere(

(As of Aug. 202:

Total Nonfarm Jobs 14,946.1 16,632.1 1,686.0 11.3% 62.1%
Trade, Transportation, and Utilities 2,630.2 2,990.5 360.3 13.7% 82.5%
Construction 738.6 878.4 139.8 18.9% 80.0%
Professional and Business Services 2,473.7 2,694.6 220.9 8.9% 74.2%
Educational and Health Services 2,578.1 2,787.0 208.9 8.1% 73.5%
Leisure and Hospitality 1,072.7 1,660.5 587.8 54.8% 59.6%
Other Services 395.3 500.3 105.0 26.6% 53.0%
Information 510.0 547.2 37.2 7.3% 52.3%
Manufacturing 1,206.4 1,258.6 52.2 4.3% 43.0%
Financial Activities 800.2 809.8 9.6 1.2% 19.8%
Mining and Logging 204 18.9 -1.5 -7.4% N/A
Government 2,520.5 2,486.3 -34.2 -1.4% N/A

Source:Employment Development Department.
Note: N/A indicates that an industry sector has not yet begun to recover recession joh losses

1 In contrast to other sectors, government (34,200) and mining and logging (1,500) lost jobs from
April 2020 through Augug021. Losses in government in large part reflected the fact that the
campuses of many public schools and colleges and universities remained closed over much of
the recovery period, leading to job losses among educational support staff.

1 Leisure and hspitality (54.8 percent) had the largest percentage job gain over the course of the
April 2020August 2021 recovery, adding jobs at nearly five times the 11.3 percent rate of the
overall economy. Other services (26.6 percent) had the second largest pagegiob gain among
sectors. Construction (18.9 percent), and trade, transportation, and utilities (13.7 percent) were the
other industry sectors that added jobs at a faster rate than the overall economy.

1 Two California industry sectors had recovered fbfihs or more of their February 2028pril 2020
job losses as of August 2021: trade, transportation, and utilities (82.5 percent recovery) and
construction (80.0 percent). Professional and business services (74.2 percent) and educational and
health servies (73.5 percent) were the other industry sectors that had recovered a larger share of
lost jobs than the 62.1 percent share of the overall economy.

1 Three additional California industry sectors had recovered more than half of their pandemic
induced job Igses as of August 2021: leisure and hospitality (59.6 percent), other services (53.0
percent), and information (52.3 percent). In contrast, the recovery in manufacturing (43.0 percent)
and financial activities (19.8 percent) lagged behind other industtios® and mining and logging
and government showed net job losses.
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1 Although no California industry sector had recovered their pandemic job losses as of August 2021,
two industry subsectors had achieved full recovery. Transportation, warehousing, ilinelsut
payrolls were 35,800 jobs higher than they were in February 2020, reflecting a rise in online
shopping and home delivery during the pandemic and strength in the international trade and
logistics fueled by consumer spending. Payrolls in professisaigintific, and technicalervices
were 1,900 jobs higher in August 2021 than ir
technol ogy sector continues-COMDeboromg bri ght s

Regional Jobs (Regional Planning Units)

1 Unfortunately, the fact that regional jobs data are not seasonally adjusted means they are not
suitable for analyzing regional job growth trends over the entireri@gith recovery from April
2020 through August 2021. This analysis instead relies oropeaichanges in jobs in August 2021
to compare regional job performance during the ongoing recotery.

1 Every California region was recovering from the pandendaced recession in August 2021, with
each of the 15 regions having positive yeaer job gainsLos Angeles Basin (275,300) had the
largest yeaiover job gain among regions, followed by Orange (119,500) andé&apnsula
(104,500). Two additional regions had yeaer gains of more than 60,000 jobs: Inland Empire
(65,700) and Southern Border (62,008an Joaquin Valley (46,500), Capital (43,700), and East Bay
(37,000) were the other regions with yeaver job gains of more than 35,000 jobs in August 2021.

1 Orange (8.1 percent) had the fastest pace of y@agr job growth among regions in August 2021
Los Angeles Basin (6.9 percent) and North Coast County (6.0 percent) were the only other California
regionswithyeasover percentage Jjob gains greater tha
adjusted 5.7 percent job gain.

1 Two additional California ggons—North Bay (5.1 percent) and B&gninsula (5.0 percentfhad
yearover job gains ot least5.0 percent. Five additional regions had yeaer job gains larger
than 4.0 percent: Inland Empire (4.5 percent), Middle Sierra (4.5 percent), Southerr Bartle
percent), Capital (4.3 percent) and Ventura (
had yearover job gains of less than 4.0 percent: North State (3.9 percent), North Central Coast (3.7
percent), San Joaquin Valley (3.6 percerdjtBay (3.5 percent), and South Central Coast (2.8
percent).

4 Comparing like months of the calendar year is the only effective wéilfdnseasonal patterns of employment from not seasonally adjusted
data. As such, twgear and yeaover changes in jobs in August 2021 are the only time frames available that captweidtisof the

pandemic impacts on regional employment. Becausadganicrelated job losses overwhelm the job gains of the recovergate in August
2019August 2021 comparisons, yeaver changes in jobs in August 2021 provide the best and only option for comparing regional job
performance in the ongoing recovery. Urtianately, this comparison omits a large portion of the jobs that have been gained over the course
of the 16month recovery tedate.
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Table 8
YearOver Changes in Total Nonfarm Jobs in California Regional Planning Units (Regions
During the Last Year of Recovery in August 2021
Not Seasonally Adjusted Data; Thousand3otifs; August 2021 Data Are Preliminary.

Regions ranked by percentage change in jobs.)

YearOver YearOver
August August . .
2020 2021 Change in Change in
Number Percent
California
(Not Seasonally Adjusted) 15,691.7 16,580.9 889.2 5.7%
LARGESREGIONS
Orange 1,471.5 1,590.9 119.4 8.1%
Los Angeles Basin 3,972.7 4,248.0 275.3 6.9%
North Bay 529.2 556.4 27.2 5.1%
BayPeninsula 2,095.2 2,199.7 104.5 5.0%
Inland Empire 1,459.1 1,524.8 65.7 4.5%
Southern Border 1,396.1 1,458.1 62.0 4.4%
Capital 1,012.0 1,055.7 43.7 4.3%
San Joaquin Valley 1,289.5 1,336.0 46.5 3.6%
East Bay 1,062.5 1,099.5 37.0 3.5%
SMALLEST REGIONS
North Coast County 44.8 47.5 2.7 6.0%
Middle Sierra 425 44.4 1.9 4.5%
Ventura 284.1 296.2 12.1 4.3%
North State 227.9 236.7 8.8 3.9%
North Central Coast 221.6 229.8 8.2 3.7%
South Central Coast 282.4 290.4 8.0 2.8%

Source:EEmployment Development Department.

1 Table 9 shows the industry sectors that had lugest yeatover job gains in both number and
percent in August 2021. Yeaver job gains were widely distributed across most industry sectors in
every region of the state, but concentrated in leisared hospitalityand other services; the two
sectors most directly affected by public health restrictions to mitigate the spread of the €OVID
pandemic are now | eading California’s recover

(Next Page)
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Industry Setors With the Largest YeaDver Job Gains in Number and Percent by California Region (Regional Planning Unit) in

Table 9

August 2021

Not Seasonally Adjusted Data

Summary

Industry Sectors With Largest Year
Over Job Gains in Number

Industry Sectors WithLargest Year
Over Job Gains in Percent

LARGEST REGIONS (RPUSs

Los Angeles Basin

9 industry sectors
added jobs; one
(manufacturing) lost
jobs; one (mining and
logging) had no
change in jobs.

Leisure and hospitality (108,80@)ade,
transportation, and utilities (35,100);
educational and health services
(34,400); professional and business
services (32,000); government (27,500

Leisure and hospitality (31.3%); other
services (15.3%); information (11.3%);
professional and busirss services
(5.5%); government (5.2%).

BayPeninsula

8 industry sectors
added jobs; two lost
jobs; one (mining and
logging) had no
change in jobs.

Leisure and hospitality (47,300);
professional and business services
(25,000); other services (14,200);
educational and health services
(10,900); information (8,800).

Leisure and hospitality (35.2%); other
services (29.7%); professional and
business services (4.9%); information
(4.1%); educational and health service
(3.6%).

9 industry sectors
addedjobs; one
(financial activities)

Leisure and hospitality (66,000);
professional and business services

Leisure and hospitality (47.8%); other
services (20.4%); professional and

Orange lost jobs; one (minin (20,400); trade, transportation, and business services (6.8%); trade,
100s, 91 utilities (11,200); other services (8,000) transportation, and utilities (4.7%);
and logging) had no overnment (6700) overnment (4.6%)
change in jobs. 9 ' g ' ’
. Trade, transportation, and utilities Leisure and hospitality (15.7%}her
7 industry sectors s o . i .
added iobs: three lost (25,400); leisure and hospitality services (13.8%); trade, transportation
. . 10DS, . (20,100); educational and health and utilities (6.2%); educational and
Inland Empire jobs and one (mining

andlogging) had no
change in jobs.

services (13,900); professional and
business services (7,700); other servic
(5,000).

health services (5.7%); professional ar
business services (5.1%); information
(4.7%).

Southern Border

8 industry sectors
added jobs; two lost
jobs; one (mining and
logging) had no
change in jobs.

Leisure and hospitality (31,600); other
services (9,800); construction (8,900);
professional and business services
(6,100); educational and health service
(5,500).

Other services (24.4%); leisure and
hospitality (23.2%); atstruction
(10.7%); information (5.6%);
educational and health services (2.6%

San Joaquin Valley

8 industry sectors
added jobs; three lost
jobs.

Leisure and hospitality (23,500); trade,
transportation, and utilities (8,400);
professional and businesgrvices
(5,700); manufacturing (4,300); other
services (4,000).

Leisure and hospitality (22.3%); other
services (11.7%); professional and
business services (5.0%); construction
(4.9%) information (4.2%).

East Bay

8 industry sectors
added jobs; two lost
jobs; one (mining and
logging) had no
change in jobs.

Leisure and hospitality (14,100);
professional and business services
(12,500); educational and health
services (7,000); other services (5,100
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Summary

Industry Sectors With Largest Year
Over Job Gains in Number

Industry Sectors WithLargest Year
Over Job Gains in Percent

10 industry sectors
added jobs; one

Leisure and hospitality (11,800);
construction (8,700); other services

Other services (19.7%); leisure and
hospitality (14.3%); construction

Capital (mining and logging) (5’7(.)0)’ profeSS|.onaI and busmessl (11.7%); profesional and business
o services (5,600); trade, transportation, . O .
had no change in jobs and utilities (4,600) services (4.1%); information (4.1%).
. Lelsure_ and hospitality (13’1.00)' Leisure and hospitality (25.1%); other
10 industry sectors educational and health services (4,500 - o i ; o
. ) . . services (15.6%); information (8.9%);
added jobs; One professional and business sendce - - -
North Bay professional and business services

(government) lost
jobs.

(3,600); other services (2,500);
construction (2,400); trade,
transportation, and utilities (2,000).

(6.3%); construction (5.8%); mining an
logging (5.7%).

SMALLER REGIONS (RPUSg

Ventura

10 industry sectors
added jobs; one
(mining and logging)
had no change in jobs|

Leisure and hospitality (5,100);
professional and business services
(1,700); manufacturing (1,10Qyade,
transportation, and utilities (1,000);
other services (1,000).

Leisure and hospitality (17.8%); other
services (13.5%); information (5.6%);
financial activities (4.5%);
manufacturing (4.3%).

South Central Coast
(Excl. San Benito County)

8 industrysectors
added jobs; two lost
jobs; one (mining and
logging) had no
change in jobs.

Professional and business services
(3,600); leisure and hospitality (3,200);
other services (1,200); manufacturing
(800); trade, transportation, and utilitieg
(800).

Other ®rvices (15.0%); leisure and
hospitality (9.0%); professional and
business services (8.4%); information
(6.1%); manufacturing (4.2%).

North State

All 11 industry sectors
added jobs.

Leisure and hospitality (2,300);
educational and health services (2,300
government (1,200); trade,
transportation, and utilities (800);
construction (600).

Information (17.2%); leisure and
hospitality (10.6%); mining and logging
(8.3%); other services (5.9%);
educational and health services (4.8%

North Central Coast

8industry sectors
added jobs; three lost
jobs.

Leisure and hospitality (7,100); other
services (900); construction (700);
professional and business services (70
educational and health services (600).

Mining and logging (50.0%); leisure an
hospitality 6.0%); information
(16.7%); other services (10.6%);
construction (6.4%).

North Coast County

9 industry sectors
added jobs, two had
no change in jobs.

Leisure and hospitality (600);
government (600); professional and
businessservices (300); educationahnd
health services (300).

Mining and logging (25.0%); leisure an
hospitality (14.6%); other services
(20.5%); manufacturing (9.5%);
professional and business services
(8.8%); construction (8.7%).

Middle Sierra

10 industry sectors
added jobs; one
(information) had no
change in jobs.

Leisure and hospitality (900);
construction (300); manufacturing (300
trade, transportation, and utilities (200)

Mining and logging (15.6%); leisure an
hospitality (15.3%); manufacturing
(13.6%); construction (10.9%@ther
services (8.3%).

Source:Employment Development Department.
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California Gross Domestic Product

1T According to the U.S. Bur e a uGDBds mé&asuced io chaired An a |
2012 dollars, totaled $2.8 trillion in the second quarter of 2021. California had by far the largest
economy of any state in the country. Texas’ s
states. California alone accowtt for nearly oneseventh (14.6 percent) of the U.S. GDP, which
totaled $19.4 trillion in the second quarter of 2021.

T Financi al activities contributed the most to
a 16.6 percent share of tot&dDP. The real estate and rental and leasing subsector alone accounted
for 11.9 percent of total GDP. Professional and business services share of total GDP was 15.5
percent, with the professional, scientific, and technical services subsector alone conigilaut0.4
percent share to total GDP. Information (14.3 percent); trade, transportation, and utilities (14.0
percent); manufacturing (13.4 percent); and government (10.3 percent) were the other major
industry sectors that contributed more than 10 percenh ar es t o Cal i f orni a’ s
second quarter of 2021.

1 The pandemic had a large negative impact on real GDP in California, but the economy has since
recovered. From the second quarter of 2016 t6F
grew by $330 billion in value and grew at a steady annuataedof 4.0 percent per year.

Figure 2

Fve-Year Trend of Real California Quarterly Gross Domestic
Product: Second Quarter 2016-Second Quarter 2021
(Billions 0f 2012 Chained Dollars)
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Source:EmploymentDevelopmentDepartmer.

1 Real GDP fell by $247 billion in the second quarter of 2020 following the outbreak of the pandemic
and the partial closure of the economy to mitigate its spread. This was a 9.0 percent loss of real
GDP in a single quarter. In effect, in a single quarterpindemic erased threguarters of the GDP
gain that had accumulated over the previous 15 quarters. However, real GDP rose sharply in the
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third quarter of 2020 after pandemic restrictions in the state were eased, growing by $188 billion,
and increased bgn additional $139 billion dollars from the third quarter of 2020 through the

second quarter of 2021. California’s real GDF
than it was in the fourth quarter of 2019, and it appeared to have returneitsttonger run growth
trajectory.

T California’ s real GDP geaepsriothfyom thelsecdndlguartet of 2016 0 v
through the second quarter of 2021. Information was the leading contributor to this increase,
growing by $152.3 billiorRProfessional and business services increased by $108.0 billion, with two
thirds of this increase coming from the professional, scientific, and technical services subsector.
Manufacturing’s contribution to oieyeaageriod GDP i
with durable goods manufacturing accounting for over thfigths (62.2 percent) of this gain.
Financial activities ($53.2 billion) was the only other California industry sector to grow by more than
$50 billion.

1 Inpercentage terms,Calior ni a’ s real GDP grew by 17.3 per
through the second quarter of 2021. Information (60.4 percent) had the largest increase among
industry sectors and subsectors over this period, followed by management of companies and
enterprises (50.8 percent). The contributions of three additional industry subsectors increased by
more than 30 percent: durable goods manufacturing (33.7 percent); professional, technical, and
scientific services (31.8 percent); and nondurable goods matwiag (31.2 percent).

Administrative and support and waste management and remediation services (26.1 percent),
finance and insurance (25.6 percent), utilities (19.6 percent), and health care and social assistance
(17.9 percent) were the other industry Issectors that grew at a faster rate than overall real GDP.

1 At the opposite end of the spectrum, the contributions of seven industry subsectors to overall real
GDP decreased from the second quarter of 2016 through the second quarter of 2021. Five
subsectos had decreases of more than 10.0 percent: mining, quarrying, and oil and gas extraction
(down 21.6 percent); arts, entertainment, and recreation (18.4 percent); accommodation and food
services (17.8 percenthilitary (12.7 percent)and agriculture, forstry, fishing, and hunting (11.8
percent). Other services (9.0 percent) and educational services (5.5 peatemt)ad decreases
The decreases in most of these subsectors appear to reflect lingering effects from the T8OVID
pandemic. Prior to the pandeia five of these seven subsectors had positive contributions to
California’"s real GDP over the five year per.i
mining, quarrying, and oil and gas extraction were the two exceptions.

Unemployment in Cafornia
Statewide

T At the beginnidyegaof e@al ofyomentaegspadsi on in Fe
unemployment rate stood at 12.6 percent, tying January 2010 and March 2010 for what was then
California’s highest unempl o gemasthatdatesldacktothe r e c
beginning of 1976. California’s unemyehroy ment
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expansion. By June 2017, California's 4.8 per
record low, and in August 2017, thestea ' s 4. 7 percent unempl oyment
territory. The rate continued to fall thereafter as the expansion progressed and bottomed out at a

record low of 4.1 percent in ApiNovember 2019 before inching up to 4.3 percent in February
2020.

1 Califonia experienced an unprecedented spike in unemployment after the outbreak of the €OVID
19 pandemic. Although California’”s unempl oy me
4.5 percent in March 2020, t hi ©ctobea 2009 whenthet at e
economy was still iarecession. The unemployment rate rose precipitously to a record shattering
16.0 percent in April 2020. In just a twaonth period following the outbreak of the pandemic,

Cal i fornia’ s un e npprétentagenmints from a reear reboyd low tb a récord high.
To put the magnitude of this increase into perspective, during the Great Recession, California

experienced a trougtio-peak unemployment rate increase of 7.7 percentage points from January
2007 thiough January 2010.

Figure 3
California's Official Unemployment Rate Since 2009
August 2021; Seasonally Adjusted Data
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f California’s unemployment rate began to fal/l

state began easing pandemic restrictions anepening its economy. From April 2020 through
August 2021, the rate fell in 14 out of 16 months, decreasing.b percentage points over the

period. The only exceptions were a 0.6 percentage point increase in December 2020 when stricter
public health restrictions were in place and no change in July 2021. Despite this improvement,

Cal i forni a’ s FméentraeanrAagesh2021wase.tpercentage points higher than
its pre-pandemic level in February 2020.
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91 During the Great Recession, the number of unemployed Californians peaked at 2,286,000 persons
in October 2010 and fell steadily over the course @& Hebruary 201--ebruary 2020 expansion. By
June 2019, civilian unemployment had fallen to 785,000 persons, which wageaflow.

Although unemployment inched up to 845,000 persons by February 2020, it was still at a level the
state had not experiencesince the latter stages of its May 199@8nuary 2001 economic
expansion.

1 The pandemic changed everything. Following its outbreak and the imposition of strict public health
restrictions to mitigate its spread, the number of unemployed Californians sudrged845,000
persons in February 2020 to 2,966,000 persons in April 2020. This was a 2,j#réffincrease
over two months. All but 19,000 persons of this increase occurred in month of April 2020 alone. To
put this increase into perspective, over theucse of the Great Recession, the number of
unemployed Californians increased by 1,425,000 persons over géaumperiod from October
2006 through October 2010.

1 The number of unemployed fell sharply from its April 2020 peak after the state began easing
pandemic restrictions and repening its economy. Civilian unemployment fell from 2,966,000
persons in April 2020 to 1,432,000 persons in August 2021, which was a 1,5p4r860
decrease. Despite this improvement, there were 587,000 more unemployed@aliis in August
2021 than there were before the pandemic in February 2020.

Regional Unemployment Rates

1 Because regional unemployment rates are not seasonally adjusted, the only way to effectively
control for seasonality to compare changes in the data over time is to compare like months of the
calendar year. Although this is no obstacle in analyzing unemaoytrends over the course of
the February 201@February 2020 expansion, it does present a problem when looking at regional
unemployment rates during the pandemicduced recession and subsequent recovery.

1 At the beginning of the expansion in Februa®i@, the not seasonally adjusted unemployment
rates of California s 15 regions ranged from
percent in San Joaquin Valley.

(Next Page)
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Table 10
Unemployment Rates in California Regional Plannidigits
(Regions) During the February 20E@bruary 2020 Expansion

Not Seasonally Adjusted Data
(Regions ranked by percentage change in unemployment rates.)

February. February 10-Yeal
2010 2020 Change

CALIFORNIA
(Not Seasonally Adjusted) 13.0% 4.3% -8.7%
LARGEST REGIONS
Orange 10.2% 2.8% -7.4%
BayPeninsula 10.4% 2.4% -8.0%
Los Angeles Basin 12.7% 4.7% -8.0%
Southern Border 12.0% 3.8% -8.2%
East Bay 11.4% 3.0% -8.4%
North Bay 11.9% 3.3% -8.6%
Capital 13.8% 4.2% -9.6%
San Joaquin Valley 18.6% 8.4% -10.2%
Inland Empire 14.3% 3.9% -10.4%
SMALLEST REGIONS
South Central Coast 10.7% 3.9% -6.8%
Ventura 11.4% 3.7% -7.7%
North Coast County 11.6% 3.8% -7.8%
North Central Coast 17.5% 8.7% -8.8%
North State 16.7% 5.6% -11.1%
Middle Sierra 16.2% 4.7% -11.5%

Source:Employment Development Department.

T Six regions had unempl oyment rates that were
of 13.0 percent in February 2010: San Joaquin Valley (18.6 percent), North Central Coast (17.5
percent), North State (16.7 percent), Middle Sierra (16.2 @af)c Inland Empire (14.3 percent),
and Capital (13.8 percent). Only three regions had unemployment rates below 11.0 percent: South
Central Coast (10.7 percent), Bagninsula (10.4 percent), and Orange (10.2 percent).

1 Regional unemployment rates felllsstantially in all regions of the state over the course of the
expansion. By its end in February 2020, regional unemployment rates ranged from a low of 2.4
percent in BayPeninsula to a high of 8.7 percent in North Central Coast. Two regdag
Peninsulg2.4 percent) and Orange (2.8 percent)ad unemployment rates below 3.0 percent.

Seven additional regions had unemployment rates below 4.0 percent: East Bay (3.0 percent), North
Bay (3.3 percent), Ventura (3.7 percent), Southern Border (3.8 percent), So&s$t County (3.8
percent), Inland Empire (3.9 percent), and South Central Coast (3.9 percent).

1 Every California region had an unemployment rate decrease of at least 6.8 percentage points from
February 2010 through February 2020. Four regions hageabunemployment rate decreases of
10.0 percentage points or more: Middle Sierra (11.5 percent), North State (11.1 percent), Inland
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Empire (10.4 percent), and San Joaquin Valley (10.2 percent). Two additional +reGapital (9.6
percent) and North Central @st (8.8 percenty}-had 1Gyear unemployment rate decreases
greater than the state’s 8.7 perc-geart age point
unemployment rate decreases of less than 8.0 percentage points: North Coast County (7.8

percent), Ventura (7.percent), Orange (7.4 percent), and South Central Coast (6.8 percent).

1 Because not seasonally adjusted regional unemployment data, which require comparing like
months of the calendar year to control for seasonality, are not well suited for analyzingnée t
frames of the February 202Qpril 2020 pandeminduced recession or the April 202ugust 2021
recoveryto-date, yearover unemployment rate changes in April 2020 and August 2021 are the
most effective way to compare regional unemployment rate treddsng the pandemiénduced
recession and recovery, respectively.

1 All regions of California experienced a sharp spike in unemployment as a result of theX®OVID
pandemic. At the peak of the pandemiduced recession in April 2020, the not seasonally
ad usted unempl oyment rates among Californai a’ s
Peninsula to a high of 18.5 percent in North Central Coast. The April 2020 unemployment rate in
each region of the state was the highest ever recorded for thetmohApril in a data series
extending back to the beginning of 1990.

1 Five California regions had higher unemployment réiesit he st at e’ s not seas
of 16.0 percent in April 2020: North Central Coast (18.5 percent), Los Angele§lBa&ipercent),
San Joaquin Valley (17.9 percent), Middle Sierra (16.8 percent), and Southern Border (16.5
percent). Four additional regions had unemployment rates above 15.0 percent: North State (15.5
percent), Inland Empire (15.2 percent), North BayZXercent), and North Coast County (15.2
percent). Only six of California’s 15 regi ons
Bay (14.8 percent), Capital (14.7 percent), Ventura (14.5 percent), Orange (14.4 percent), South
Central Coast (18 percent), and Bakleninsula (12.4 percent).

(Next page
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Table 11
Yearover Unemployment Rates in California Regional Planning Units (Regions) at the Height of the Pardented
Recession in April 2020 and During the Recovery in August 2021

Not Seasonally Adjusted Data
(Regions ranked by yeawer percentage change in unemployment rates.)

Pandemielnduced Recession Recovery

April April | YearOver August August | YearOver

2019 2020 Change 2020 2021 Change
CALIFORNIA CALIFORNIA
(Not Seasonally Adjusted) 3.9% 16.0% 12.1%]| (Not Seasonally Adjusted) 12.3% 7.5% -4.8%
LARGEST REGIONS LARGEST REGIONS
LosAngeles Basin 4.1% 18.2% 14.1%| San Joaquin Valley 12.0% 9.1% -2.9%
Southern Border 3.5% 16.5% 13.0%| Capital 10.0% 6.6% -3.4%
North Bay 2.9% 15.2% 12.3%| North Bay 9.3% 5.8% -3.5%
East Bay 2.7% 14.8% 12.1%| BayPeninsula 8.6% 4.8% -3.8%
Orange 2.5% 14.4% 11.9%| Inland Empire 11.5% 7.6% -3.9%
Inland Empire 3.6% 15.2% 11.6%| East Bay 10.5% 6.3% -4.2%
Capital 3.8% 14.7% 10.9%| Southern Border 11.4% 7.2% -4.2%
San Joaquin Valley 7.5% 17.9% 10.4%/| Orange 10.7% 6.0% -4.7%
Bay-Peninsula 2.2% 12.4% 10.2%| Los Angeles Basin 17.5% 9.7% -7.8%
SMALLEST REGIONS SMALLEST REGIONS
Middle Sierra 4.1% 16.8% 12.7%| North Central Coast 9.0% 6.5% -2.5%
North Central Coast 6.5% 18.5% 12.0%| North State 9.0% 6.5% -2.5%
North Coast County 3.5% 15.2% 11.7%| South Central Coast 8.4% 5.5% -2.9%
North State 5.0% 15.5% 10.5% | Middle Sierra 9.4% 6.4% -3.0%
South Central Coast 3.1% 14.3% 11.2%| North Coast County 9.4% 6.1% -3.3%
Ventura 3.2% 14.5% 11.3% | Ventura 9.8% 6.2% -3.6%

Source:Employment Development Department.

1 Eachof t he stat e’ s -oteunenglgymenhrate ilceabe o at kpastal®.0
percentage points in April 2020. Los Angeles Basin (14.1 percent) had the largestgreate
increase and BaReninsula (10.2 percent) had the smallest. Five rediadsyearover rate
increases equal to or higher than the state
(14.1 percent), Southern Border (13.0 percent), Middle Sierra (12.7 percent), North Bay (12.3
percent), and East Bay (12.1 percent). Only foalifornia regions had yeaver unemployment
rate increases of less than 11.0 percentage points: Capital (10.9 percent), North State (10.5
percent), San Joaquin Valley (10.4 percent), andAgaynsula (10.2 percent).

S

1 The pandemic caused a large spikeinemployment across regions despite their differences in
size, industry mix, and urban or rural orientation. This suggests that the pandemic, or perhaps more
accurately the public health measures that were adopted to slow its spread, was the primaay dri
of the spike in unemployment. In a normal labor market, economic factors would underlie
increases in unemployment and regions would exhibit different patterns of unemployment.

1 Every California region has seen a substantial improvement in their uogmpht rates over the
course of the recoverp-date. In August 2021, regional unemployment rates ranged from a low of
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4.8 percent in BayPeninsula to a high of 9.7 percent in Los Angeles Basin. Only two rediiogs

Angeles Basin (9.7 percent) and San doayalley (9.1 percent) had not seasonally adjusted
unemployment rates above 9.0 percent. Only two additional regieimand Empire (7.6 percent)

and Southern Border (7.2 percesth ad r ates above 7.0 percent. C
each had unmployment rates below 7.0 percent, including thrneéh rates below 6.0 percent

North Bay (5.8 percent), South Central Coast (5.5 percent), anB@&agsula (4.8 percent).

1 Every California region experienced a substantial-pear decrease in their ungphoyment rate in
August 2021. Los Angeles Basin (7.8 percentage points) had the largestgedecrease and was
the only region to have a | arger decreawe t he
decrease of 4.8 percentage points. Thegklitional regions had yeaver rate decreases of
between 4.0 and 5.0 percentage points: Orange (4.7 percent), Southern Border (4.2 percent), and
East Bay (4.2 percent). Only four regions had-ypear rate decreases of less than 3.0 percentage
points: &n Joaquin Valley (2.9 percent), South Central Coast (2.9 percent), North State (2.5
percent), and North Central Coast (2.5 percent).

T Al though the state’s smal | e-sverratee@arneasas thantmesiaf e d
the stategisomnargeatc¢hrof the state’s six smal.l
unemployment rates of 6.5 percentage points or less in August 2021, compared to just four of the
state’s nine | argest regions.

Effects of the COVID9 Pandemi ¢ darMé&@let i f orni a’s La

1 The COVIR9 pandemic and the public health restrictions that were necessary to mitigate its
spread abrupt | y -yeanampldymehbekpansionrinnfFebauarg 2020 @nd disrupted
labor markets throughout the state, resulting in unpreeated job losses that spanned all industry
sectors and spikes in unemployment that spanr
recover quickly from April 2020 forward as these restrictions were eased and eventually lifted.
However, Californiatill had a long way to go to achieve full recovery as of August 2021.

1 Although pandemigelated job losses were widespread across industry sectors, they were
concentrated in the leisure and hospitality and other services sectors and in industrieem oth
sectors that involve a large degree of interpersonal contact, in which people congregate, or which
have a strong travel and tourism orientation. In addition to public wariness about these sorts of
interactions in the midst of a pandemic, these same stdusectors and industries were most
directly targeted by public health measures that initially shutdown all but nonessential services,
which also established longer duration limitations and social distancing requirements on indoor
activities. Travel antburism ground to a near halt in the immediate aftermath of the pandemic
outbreak as a result of the gener al public’ s
travel restrictions and other | imitations on

1 In contrast, indistries that provide essential goods and services to the general public remained
open throughout the pandemic. Employment in these industries, as well as those most amenable
to remote work, or telework, were less directly impacted by the pandemic.
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1 The en of the pandemignduced recession and subsequent recovery corresponds in time to when
the shutdown of nonessential services was lifted, and public health restrictions on interpersonal
interactions and public movement were eased and eventually liftedgaais over the course of
the April 2026August 2021 recovery were also widespread across all industry sectors except
government and mining and logging, but concentrated in those industry sectors that fared the
worst during the pandeminduced recession.

1 Atthe regional level, pandemielated job losses were widespread across all industry sectors in
every region. Job gains during the recovery were widespread across most industry sectors across
regions. Similarly, every region of the state experiencedaapsbpike in their unemployment rate
during the pandemignduced recession followed by substantial rate decreases over the course of
the recovery. Differences among regions were largely a matter of degree. Generally speaking, the
pattern of regional emplayent and unemployment have mirrored those in the state as a whole
during the pandemic.

1 Insummary,the COMID9 pandemic has driven California’s
February 2020, not basic fundamentals within the economy and laboreharke current business
cycle is unique in this respect. In the absence of evidence to the contrary, thEapoemic
situation remains the best depiction of the *

1 Itis not as yet clear whether or not the COM®pandemic will haviasting impacts on the labor
market itself. This is in large part due to the fact that the pandemic itself is not yet over or under
control, as evidenced by the late summer of 2021 surge in the number of €O\d&ses in some
parts of the United Stateat were fueled by the Delta variant. Moreover, any lasting effects of
the pandemic will only be revealed in hindsight. Nevertheless, it seems reasonable to assume that
the longer the pandemic persists, the more lasting its impacts will be.

1 There does nbas yet appear to be conclusive evidence that the pandemic has changed the
dynamics of the labor market in any fundamental sense. However, it does appear to have
accelerated some trends that were already developing and caused segments of the labor tmarket
fall out of alignment. Common themes about the effect in any fundamental sense of the pandemic
on the labor market, distilled from numerous media reports and economic forums over the course
of the pandemic, yields the following observations abouttheghe mi ¢’ s i mpact s on
market to-date:

0 The share of online shopping and home delivery in consumer spending, already increasing
over time, has surged over the course of the pandemic and shows little sign of abating.

o The number and share of remoteorkers, or teleworkers, in the workforce has expanded
substantially over the course of the pandemic. This has had beneficial follamplications
for traffic congestion and emissions. Looking forward, it is not clear how much of this
movement towards renote work will be permanent or how much will be transitory. Many
observers believe that hybrid remote work{office work arrangements will become the
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norm in many industries.

0 The expansion of remote work has weakened the traditional bonds between wieee
live and work, fueling an outmigration of many remote workers, particularly those with
young families, from the urban core to more remote suburbs and exurbs where more
spacious and plentiful housing options are available. This trend has in tura tesing rents
and home prices in more outlying urban areas as well as increased demand for goods and
services in these areas. However, there is no consensus as to how long this trend will
continue. Many expect a counter trend back to the urban core \&\edbp over time.

o Nationally, there has been an increase in the number of baby boomers who have retired
during the pandemic. This surge in part reflects that older individuals are the maskat
segment of the population to the COVID virus. Rising hme equity values may have also
contributed to this surge in retirement by providing many older workers greater financial
security in retirement.

o Consumer spending, in part fueled by transfer payments from the federal government, has
shifted away from seiiges—many of the providers of which were shuttered or had to limit
operations during the pandemieto durable goods over the course the pandemic. This
trend is expected to reverse now that the economy has reopened and federal assistance is
waning.

o Strong onsumer spending and demand for durable goods, combined with temporary
closures of production facilities and ports either home or abroad, have contributed to
persistent supply chain bottle necks within the economy, creating delays in goods
procurement andproduction and contributing to inflation within the general economy.
Rather than proving to be transitory, supply chain difficulties appear to have grown and
worsened over the course of the recovery. The apparent cracks that the pandemic has
revealed in tke global justin-time goods production and delivery model have led some
observers to believe that global supply chains will benganized over time. This may
involve some reshoring of activities that are currently performed abroad over the long
term.

o Widespread worker shortages have been reported in many industries during the recovery,
including the hard hit restaurant industry. These shortages have persisted even as wages
have risen and unemployment remains elevated with respect tegamedemic levels
Among the more prominently cited contributing factors to labor shortages were: a
continued reluctance among some workers to take jobs in which they are at higher risk of
contracting COVH29 and child and dependent care constraints, particularly for woime
low income households, that were exacerbated by school campus closures. Some observers
contend that federal pandemic assistance created disincentives for unemployed workers to
seek work, particularly in low wage industries. However, the couatgument to this claim
is that this assistance provided many lawage workers the opportunity to seek out jobs
with better pay and working conditions rather than take the first job made available to
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them. Whatever the myriad causes, the pandemic appears to haused a misalignment
between labor demand and supply in parts of the labor market that will only be resolved
over time.

o Although the pandemic does not appear to have changed fundamental inequalities within
the labor market, it has exacerbated existingeenFor example, leisure and hospitality and
other services, the two sectors hardest hit by the pandemic, are low wage industries with
workforces that tend to be less well educated and skilled and disproportionately young and
female. In contrast, the remetworkers who escaped the pandenimcuced recession
comparatively unscathed tend to work in high wage industries that have workforces that
are more educated and skilled, and disproportionately older and male.

UnemploymentRatesof Demographidsroupsin California

1 According to thedJnited States (U.SBureau of Labor Statisti¢BLS)labor market differences
among the race and ethnicity groups are associated with many factors, not all of which are
measurable. These factors include variations in edunatiattainment across the groups; the
occupations and industries in which the groups work; the geographic areas of the country in which
the groups are concentrated, including whether they tend to reside in urban or rural settings; and
the degree of discrimation encountered in the workplace.
T Across all of California’"s demographic groups
past year. The unemployment rates of demographic groups are calculated differently from the
official unemploymentrateintat t hey are derived solely from
Population Surve{CPSjlata and calculated on a 4onth average basis in order to minimize the
statistical wvariability associated with Calif

1 According to these 1-Pnonth average CPS data, over the nine years ending in August 2021,
California’s unemployment rate decreased by 2
rate decrease of any demographic group was among youths aged 16 to 1®itbavkose
unemployment rate fell 17.7 percentage points from August 2012 through August 2021, or from
35.4 percent to 17.7 percent. In contrast, among Californians who tada h e tegree’ors
higher, this group had a far lower unemployment rate oves ttine years ending in August 2021.

This demographic group fell by 0.4 percentage point, or from 6.2 percent to 5.8 percent. A
summary of unemployment rate trends among key demographic groups follows.

1 The unemployment rate for men fell 2.6 percentagenteibetween August 2012 and August 2021.
The rate for women fell 2.2 percentage points over the same period. Whereas the unemployment
rate for men ticked up 0.5 percentage point between August 2020 and August 2021, it fell by 0.3
percentage point among woem.

1 Over the time periods examined, younger workers tended to have substantially higher
unemployment rates than older workers. The 17.7 percentage point unemployment rate decrease
among teens aged 16 to 19 years old from August 201gust 2021 was thlargest among age
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cohorts, followed by the 3.1 percentage point decrease among younger workers between the ages
of 20 and 24 years old. In contrast, the unemployment rate for Californians between the ages of 55
and 64; and 65 and over fell by 1.3 percage points over the same period of time.

1 The unemployment rate among natihs®rn workers tended to be higher than that of foreigorn
workers over the August 2012 through August 2021 period. Among febeigmworkers, the
unemployment rate ohaturalized U.S. citizens was consistently lower than that of foreayn
workers that were not U.S. citizens. The unemployment rates across national origin groups fell
substantially between August 2012 and August 2021 with percentage point declinesg drmgn
1.1 (foreignborn, naturalized U.S. citizen) to 4.1 (foreigorn, not a U.S. citizen) over the period.

1 The unemployment rates of Black and Hispanic/Latino workers tended to be higher than those of
White and Asian workers over the August 2012 tigb August 2021 period. However, Black and
Hispanic/Latino workers experiencétgerdecreases in their respective unemployment rates than
White and Asian workers over that period of time. Between August 2020 and August 2021, the
unemployment rates amonBlack and Hispanic/Latino workers increased by 2.7 and 0.4,
respectively. This differs from the nominal gain in the unemployment rate experienced by White
workers (0.1 percentage point) and the decline among Asian workers (0.4 percentage point).

1 TheBLSound that the unemployment rates for people at each level of educational attainment
have, in general, moved in tandem with the business cycle. Between August 2012 and August 2021,
the largest unemployment rate decrease occurred among Californians witthess high school
diploma (6.6 percentage points), followed by high school graduates, with no college experience (2.2
percentage points), and those who had some college experience, but no degree (2.0 percentage
points). In contrasts, the unemployment mtamong Californians with an associate degree fell by
0.9 percentage point and Californians with a
point over the nine years ending in August 2021.

1 The unemployment rate among Californians with disabgifell by 4.6 percentage points between
August 2012 and August 2021. However, the unemployment rate for this demographic group of
workers increased by 5.4 percentage points, the largest percentage point gain of any of the
demographic groups between Audu20 and August 2021.

T The unempl oyment rate among California’ s vet e
percent in August 2021; a decrease of 2.5 percentage points. A larger decrease over the period
than the one experienced by nereterans(2.4 percentage points). Between August 2020 and

August 2021, the unemploymentrate flreSt at e’ s vet erans declined
while the unemployment rate increased for neeterans (0.1 percentage point) over that period of
time.

(Nextpage
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Table 12

Unemployment Rates by Demographic Group in California
(Unemployed as a Percent of the Labor ForcelMbath Average of Current Population Survey Data)

Auqust Auqust Auqust Net Percentage YearOver Percentage
2%12 2%20 2%21 Point Change Augus| Point Change Augus
2012 to Augus021 2020 to August 2021
All Groups, Age 16 and Ove 10.9% 8.3% 8.5% 2.4 0.2
Gender
Male 10.9% 7.8% 8.3% 2.6 0.5
Female 10.8% 8.9% 8.6% 2.2 0.3
Age
16to 24 20.8% 15.7% 14.5% 6.3 1.2
161019 35.4% 21.5% 17.7% -17.7 -3.8
20to 24 16.4% 13.8% 13.3% 3.1 0.4
2510 34 10.6% 8.7% 8.8% -1.7 0.2
3510 44 8.8% 6.6% 7.0% -1.8 0.4
45to 54 8.6% 6.8% 6.8% -1.8 0.0
55 to 64 8.9% 6.9% 7.7% -1.3 0.8
65 and over 9.6% 8.1% 8.3% -1.3 0.2
National Origin
Native-Born 10.9% 8.3% 8.6% 2.3 0.3
ForeignBorn 10.8% 8.3% 8.1% 2.7 0.3
Forelgr_l_Born, Naturalized 8.9% 7 1% 7 8% 11 07
U.S. Citizen
Foreign Born, Nota U.S. 12.5% 9.6% 8.3% 4.1 1.3
Citizen
Race
White 10.6% 8.0% 8.2% 2.4 0.1
Black 18.5% 10.0% 12.7% 5.8 2.7
Amgrlcan Indian, Alaskan 14.3% 12.3% 750 68 48
Native
Asian 8.2% 7.9% 7.6% -0.6 0.4
Hawaiian/Pacific Islander 12.4% 7.2% 10.8% .15 3.7
One or more races 14.9% 12.3% 11.8% 3.1 0.5
Ethnicity
Latino/Hispanic 13.2% 9.3% 9.7% 35 0.4
Non-Hispanic 9.5% 7.8% 7.7% -1.8 0.1
Educational Attainment
Less than a high school 17.7%|  13.1%|  11.1% 6.6 2.0
diploma
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AuguSt August August Net Percentage YearOver Percentage
2%12 2%20 2%21 Point Change Augus| Point Change Augus|
2012 to Augus021 2020 to August 2021
High school graduates , no 13.0% 9.8% 10.9% 29 11
college
Some college, no degree 11.7% 9.7% 9.7% 2.0 0.0
Associate degree 9.6% 8.6% 8.8% 0.9 0.2
Bachelor's degreer higher 6.2% 5.7% 5.8% 0.4 0.1
Disability
Has a Disability 18.5% 8.5% 13.9% -4.6 5.4
Doesn't Have a Disability 10.7% 4.0% 8.3% 2.4 4.3
Served in Armed Forces
Yes 9.1% 7.4% 6.6% 25 0.8
No 10.8% 8.4% 8.5% 2.4 0.1

Source:U.S. Census Bureau; Employment Development Department

LaborUnderutilizationin California

CaliforniandaVho Work PartTimefor EconomidReasons

1 The unemployment rate, while a valuable and widely understood barometer of labor market
conditions, is narrowl defined. According to thBLS anunemployed person is someone who did
not work at leasbne hour for pay but actively soughork in the fourweek period leading up to
the household survey reference wedkanindividual is neither employed nor unemployed, by
definition he or she is considered to bet inthe labor force. As such, the unetfogment rate
does not capture underemploymemtithin the labor market. Nor does it track individuals who
are marginally attached to the labomarket. These are individuals who want to work and are
available to work and have soughbrk in the pastyear,but hadnot activelysoughtworkin the
lastfour weeks.

1 Theconceptof underemploymenhasseveralaspects Generallyspeakingunderemployment
refers to workers who work pattime hours but desire to work futime hours or more hours
than they arecurrently working; workers who are working on a temporary basis but desire
permanent employment; and workers doing work for which they are overqualified in terms of
education, skills, and experience and who desire work which better matchesqtredificaions.
Unfortunately, it is only possible to track the howwsrked aspect otinderemployment over
time using established labor market information tools, namely @&®f households.

1 The BLS defines workers who work garie for economic reasons, or inkmtary parttime
employment, as those workers who work pairne but desire fultime work. Working 3%ours
or more per week is the threshold for faime work. Working less than 35 hours peeek is the
threshold for parttime work. Those who work paftime for economic reasonscludeworkers
who usually work fultime but havehadtheir hoursslashedo part-time status by their
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employers and workers who desire and are available to workintle workbut havehadto
settle for part-time work becauseghat wasthe bestemploymentoption they couldfind.

1 According to 1Znonth average data from th€PSthe number ofCalifornians who worked part
time for economic reasons reached a low of 579,000 persofxinober 2006 prior to the Great
Recession. Theaccounted for 3.4 percent of all worki@alifornians. The number of persons
working parttime for economic reasons shot up duritige recessiorandpeaked atl,543,000
personsin April2010,whennearlyone out of everyten (9.6 percent)employedCalifornians
worked parttime involuntarily.

Figure 4
Californians Who Work Part Time for Economic Reasons
February 2005 February 2020
(12month Average of Current Population Survey Data)
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Source:Employment Development Department

1 The number of persons working péntne for economic reasons fell steadily, if gradually, over
the course of the Cal i f or ©@dtoher 2019 66H0gCaldomm@aiso y me r
worked parttime for economic reasons. They accounted for 3.7 percent efaking
Californiansyhichwasmore or lesson par with thepre-recession low.

1 However, the data also suggest that involuntary garte employment in California has
increasingly become an issue of workers having to settle fortpag work everthough they
desire fulitime work. Prior to the recession in October 2006, nearly-fifiths (37.8 percentpf
the Californians who worked patime for economic reasons usually worked inhe buthad
their hours cut by their employera little over threefifths (62.2 percent) usuallyorked part
time but desired fultime hours. In contrast, onequarter (24.8percent) of involuntarypart-time
workers usually worked futime but had their hairs cut and threequarters (75.2ercent) were
those who desired fullime work but had to settle for pastime work inFebruary 2020
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The Pandemitnduced Business Cycle

1 Unfortunately, estimates of theaumber of Californians who work patitne for economic reasons
show only a lagged response to the pandemic because they are calculated-asoath?average
of Current Population Survey data. Nevertheless, the data show a sharp rise in involuntary part
time unemployment in California following outbreak of the pandemic, followed by rapid decreases
during the recovery.

1 The number of Californians working pdirne for economic reasons rose from 656,000 in February
2020 to a peak of 1,114,000 in March 2021. This was an incred&F,600 persons (69.7 percent)
over a 13month period. Over twehirds (68.0 percent) of thismcrease occurred from February
2020 through August 2020, or soon after the pandemic outbreak. In contrast, the number of
Californiansvorking parttime for economic reasonill from its peak of 1,114,000 persons in
March 2021 to 896,000 persons in Aug821. This was a decreaseif7,000 personsl9.5
percent) overa sixmonth period.

Figure 5

Californians Who Work Part Time for Economic
Reasons Over the Course of the Pandemic
February 2020 August 2021
(12-month Average of Current Population Survey Data)
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Source:Employment Development Department.

1 Perhaps more interestingly, the character of involuntary gisme employment changed over the
course of the paneémic. Fultime workers who had their hours cut by their employers fueled the
February 2026- August 2020 surge in workers who worked gamte for economic reasons. Their
number rose from 163,000 in February 2020 to 466,000 in August 2020, which waseas@of
303,000 persons (186.1 percent) over just six months. In contrast, the number of workers who
usually worked partime but desired fultime hours rose by just 7,000 persons (1.4 percent) over
this same period.

1 The character of involuntary patime employment changed from August 2020 through the March
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2021 peak. Whereas the number of workers who usually workedtpad but desired fultime
work rose by 94,000 persons (18.8 percent) over this period, the number of workers who usually
worked fulltime but had their hours cut increased by 53,000 persons (11.3 percent).

1 An even greater difference between those who had their hours cut by their employers and those
wh o c¢ oul d-tinietwork occarced duning the recovery period from March 202btigh
August 2021. Whereas the number of workers who involuntarily workedtpag because they
had their hours cut by their employers fell B§4,000 persons49.0percent), the number of
workers who wanted fultime hours but had to settle for patime work increased bg7,000 (62
percent).

1 The share of workers who usually work fithe but had theirhourscut by their employers
amongst all involuntarily paitime workers rose from 24.8 percent in February 2020 to a peak of
48.7 percent in Decembel020. Their share had fallen to 3%ercent by August 2021, and was on
track to return to its prepandemic level.

T California’s exper Himememploymenttover the course ofitmetpandegnic p a r t
underscores the fact that underemployment inli@ania is fundamentally an issue of workers
being unable to find the number of hours they desire to work. The exception is during times of
economic stress, or recession, when many employers cut the hours of thdainfalemployees in
lieu of laying then off in order to reduce costs.

TheU-6 and U-3 Measuresof LaborUnderutilization

1 In acknowledgement that the traditional definition of unemployment is limited in that it dogs
measure underemployment or track marginally attached workers tddber force, the BLBas
devised six alternative measures of labor underutilization, some that are more resttictinghe
unemployment rate and some that are more inclusive and broadly defined. Twé&hsure pr
officialunemployment;s definedasthe total numberof unemployedasa percenof the civilian
laborforce (employed andinemployed persons).

1 The U6 rate is the broadest measure of labor utilization. It is calculated as the number of
unemployed plusthe total number of persons who are employed p#irhe for economic
reasons, plusall persons marginally attached to the labor forceagsercent of the labor force
plus allpersons marginally attached to the labor fortBersons who are marginally attachtxd
the labor force are those who currently are neither working nor looking for worknaurit to
work, are availablefor ajob, andhave lookedor work sometimein the lastyear.

5 Becausehe U-6 rate includesmarginallyattachedworkers whoare not currentlyin the laborforce, the labor force denominatormust be

expanded tancludethemin calculatingthe U-6 rate.

8 Discouraged workers are a specific subset of marginally attached workers who say they are not actively seeking a job heeaysed o n ’ t
think they will find one. Twelvenonth average Current Population Survey data indicated that thegee 87000 discouraged workers in

August 2021 They accountetbr less than onghird (31.0per cent ) of al | Cal i f or Thiswads doubhedheigi nal | y
number at the end of th expansion in February 2020, when there were 44,000 discouraged workers who made up a little esyeardee

(26.5 percent) of all marginally attached workers.
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1 According to 12nonth averageCPSlata, the U3 rate, whichcorresponds tdhe official
unemployment rate definition, itCalifornia reached a low of 4.8 percentire monthsof
November2006throughMarch2007. ThdJ-3 rate roseto a recessionary peak of 12.2
percent in December 2010, t Hoagemglogmeht over t he
expansiorto alow of 4.0 percentin January and February 2020hichwas 0.8percentage
point below the prerecession low.

Figure 6

Alternative Measures of Labor Underutilization in California From
February 2005 Through February 20263l4nd U6 Rates
(12-Month Average of Current Population Survey Data)
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1 The U6 rate, which is always higher théme U-3 rate because it is more inclusive and broadly
defined than the B, reached a preecession low of 9.1 percent in October 2006 through
January 2007. The-@rate skyrocketed during the recession, rising 13.0 percentage pemoats
peaking at 22.1 peent in SeptemberQctober, and Decembe?2010. Expressed differently, the
labor of morethan one out of every five workers in California was underutilized in the sense that
they wereeither unemployed, underemployed, or not actively participating in #i®l market at
the height of the recession. The®) r at e fell steadily over the ¢
expansion to a low of 8 gercent inJanuary and February 2020, which waspg&Bentagepoint
lower than the prerecession lowEven though & | i f wfficraliureemmoyment rate was at a
historiclow at this time the labor ofaboutone out of every 12 California workers was
underutilizedat the end of the expansion in February 2020

1 The comparison of the-3 and U6 rates indicates that thewo measures of labor
underutilization tend to move together with the business cycle, rising when the economy is
weak and falling when it is strong. As such, the official unemployment rate is an effective
barometerof labor marketconditions.However,it islimited in the sensethat it doesnot
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capture thefull effects of the business cycM/hen the unemployment rate rises,
underemploymentises with it, and increasing numbers of marginally attached workers exit the

labor force.When the unemployment ratéalls, underemployment falls with it and marginally
attachedworkersare drawninto the laborforce.

The Pandemitnduced Business Cycle

1 Cal i f o3rate raesé fsom W.0 percent in February 2020 to a peak of 11.1 percent in March
2021. Thiswasandanr ease of 7.1 per ce-6Brataigcecaspdbyevens . Cal i
more over the same period, from 8.2 percent in February 2020 to a peak of 18.4 percent in
March 2021. This was an increase of 10.2 percentage points.

Figure 7

Alternative Measures of Labor Underutilization
Over the Course of the Pandemic From February
2020 Through August 2021: Thedand U6 Rates
(12-Month Average of Current Population Survey Data)
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SourceU.S. Census Bureau; Employment Development Department

1 Both the U3 and U6 rates have fallen as the labor market recovers from the pandeimilticed
recession. The 43 rate fell by 2.6 percentage points to 8.5 percent over the-faath period
from Mardh 2021 through August 2021. TheGUate fell by even more, falling 3.9 percentage
points to 14.5 percent over the same period.

1 Although expressing the-Bland U6 rates as a IPhonth average o€CPSlatais necessary to
control for seasonality and the gtstical error associated with monthly CPS estimates as well as
seasonality, this averaging blunts the effects of the C&ldIpandemic. The less statistically
reliable monthly CPS data suggest that th8 khte may have peaked around 16.6 percent in April
2020 and that the b rate may have peaked around 2¢ercent in May 2020, before falling to
around 7.3 percent and 12.5 percent, respectively, in August 2021.
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LaborForceParticipationin California

1 The labor force participation rate (LFPR)akulated as the number of persons in the labmce
(those who are employed or unemployed but actively seeking work) divided bydHeng age
population. Traditionally, labor force participation has tended to increase ddirmegs of
economic expansion as increasing employment opportunities draw more petplée labor
force and decrease during recessions as individuals with limited employopeottunities exit
the labor force. However, labor force participatibehaved diferently over the course of the
February2010- February 202@xpansiondecreasing long aftethe turnaround in overall
economy and labor market. In fact, the California LFPR fell to what was then a record low of 62.0
in the middle of the expansion fromugust through November 201®fwre stabilizing and
remaining flatoverallat historicallylow levelsthrough the end of the expansion. The LFPR was
62.5 from October 2019 through February 2020.

1 Labor force participation plunged from 62.5 in February 2@28 new record low of 59.2
percent in May 2020, which was a decrease of 3.3 percentage points over just three months.
Californias LFPR gyrated up and down in the
59.2 percent in September 2020, butincread t her eaft er . Cal i forni a’ ¢
percent in August 2021. This was 1.8 percentage points higher than in September 2020, but still
1.5 percentage points lower than it was in February 2020.

Figure 8

California Labor Force Participation Rate Since 1976
August 2021; Seasonally Adjusted Data
(Recessionary Periods)
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Source:Employment Development Department

Demographicharacteristicef LaborForceParticipation
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1 TheLFPRs calculated as the number of persons in the labor force (those who are employed or
unemployed but actively seeking work) divided by the working age population. Traditionally,
labor fore participation has tended to increase during times of economic expansion as
increasing employment opportunities draw more people into the labor force and decrease
during recessions as individuals with limited employment opportunities exit the labor force.

T Multiple factors influence an individual s de
notably perceptions of how likely it is that one will find employment, school attendance, having
a disability, having to care for house or family (childoerlders), personal choice, and being
retired. However, demographics, and particularly retirements among the large and aging baby
boomer population, have exerted a key influence on overall labor force participation in recent
years and will continue to deo over the years to come.

1 Men had a higher labor force participation rate than women in August 2021, 67.4 percent to
54.5 percent. The 1.5 percentage point LFPR decrease among women between August 2012
and August 2021 was smaller than the 3.2 percentage point decrease among men.

1 Labor force participation among prime working age cohorts, or Californians age 25 through 54,
were consistently higher than those of other demographic groups. In August 2021, the 25 to 34,
35 to 44, and 45 to 54 age cohorts all had LFPRs above 78.0 péices¢ LFPRs are not out of
the ordinary because, generally speaking, economists find that workers within the prime
wor king age cohorts represent the core of a s
economically productive demographic.

1 Labor force paicipation among younger workers contrasts the trends seen amongst those of
prime working age. The LFPRs of younger workers between the ages of 16 and 24 did not
exceed 50.0 percent in August 2020 and August 2021. Upon closer inspection of younger
workers,the data suggests that over the past two years, workers between the ages of 16 and
19 had a LFPR that remained below 30.0 percent. The LFPRs for workers between the ages of
20 and 24 were in the | ow to mid 60'nstati n both
rates comparable to that of prime working age workers.

1 Labor force participation drops off dramatically as people leave the workforce for a variety of
reasons that include age and retirements. In August 2021, nearly one out of every five (19.4
percent) Californians age 65 and over participated in the civilian labor force. Although labor
force participation decreases among workers aged 65 and over, this age cohort has had an
increase between August 2020 and August 2021; 0.3 percentage point.

1 Native-born Californians (60.9 percent) had a slightly higher rate of labor force participation
than foreigrrborn Californians (60.6 percent) in August 2021 and experienced less of a dip in its
LFPR between August 2012 and August 2021. Among fdsergnworkers, those that were
not U.S. citizens (65.1 percent) had a LFPR 8.1 percentage points higher than theldoreign
who were naturalized U.S. citizens (57.0 percent) in August 2021.
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T Among the state’s racial and ethehighestLFERioups, F
August 2021, followed blawaiian/Pacific Islanders (61.6 percefthites (61.0 percent),
American Indian/Alaskan Natives (60.7 percent), Blacks (59.6 percent), and Asian (59.4 percent)
workers. Between August 2012 and August 202yalian/Pacific Islanders experienced the
largest decline in their respective LFPR, decreasing from 74.2 percent to 61.6 percent. In terms
of racial and ethnic workers that experienced declines in their LFPRs, Hispanics experienced the
smallest (2.1 percdhbetween August 2012 and August 2021. Over this period, the largest
increase was experienced by Black workers whose LFPR increased from 57.7 percent in August
2012 to 59.6 percent in August 2021; a 1.9 percentage point increase.

T The U. S. CeQPSlatassugBests thatless esdlucated groups participated in the labor
force at a lower rate than groups with more education. In August 2021, the LFPR among
Californians that held less than a high school diploma was 42.2 percent, 29.6 percentage points
lower than the rate for those that held a bach
August 2012 and August 2021, labor force participation fell across all of the educational
attainment groups; with the largest decline among Californians with anceteodegree (7.3).
The small est decrease was experienced by thos
from 74.7 percent in August 2012 to 71.8 percent in August 2021.

1 Less than one out of every five (18.1 percent) Californians with a disglaittigipated in the
civilian labor force in August 2021. Between August 2012 and August 2021, the LFPR for
persons with a disability decreased from 19.7 percent to 18.1 percent. In both August 2020 and
August 2021, the LFPR for persons with a disabiliyble®n below 20.0 percent. In addition,
their LFPR remained at least 47.0 percentage points lower than that of peisatrdid not
have a disability.

1 Between August 2012 and August 2021, the LFPR among California veterans fell from 48.2
percent to 42.30ercent, a 5.9 percentage point drop in the rate. Over that same period of time,
the rate for nonveterans declined by 2.8 percentage points; going from 65.3 percent to 62.5
percent. In both August 2020 and August 2021, the LFPR for veterans remainast 401€©
percentage points loer than that of norveterans.

(Next Page)
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Tablel3
Labor Force Participation Rates by Demographic Group in California
(Labor Force as a Percent of Working Age Populaticidrzh Average of Current Population Survey Data)

Net Percentage YearOver Percentage
August August August Point Change Point Change
2012 2020 2021 August 2012 to August 2020 to Augus
August 2021 2021
All Groups, Age 16 and Ove 62.7% 61.2% 60.8% -1.9 0.4
Gender
Male 70.6% 68.3% 67.4% 3.2 0.9
Female 56.0% 54.3% 54.5% -15 0.2
Age
16to 24 49.5% 49.2% 48.5% -1.0 0.7
161019 26.5% 28.1% 29.0% 2.5 0.9
20to 24 67.1% 65.3% 63.9% -3.2 -1.4
2510 34 79.9% 79.2% 78.3% -1.6 0.9
3510 44 80.8% 80.3% 80.1% 0.7 0.2
45to 54 79.5% 78.9% 79.6% 0.1 0.7
55 to 64 64.6% 64.1% 63.9% 0.7 0.2
65 and over 18.7% 19.1% 19.4% 0.7 0.3
National Origin
Native-Born 62.2% 61.3% 60.9% -1.3 0.4
ForeignBorn 65.3% 61.2% 60.6% 4.8 0.6
Forelgp_Born, Naturalized 64.1% 58.206 57.0% 71 192
U.S. Citizen
Foreign Born, Nota U.S. 66.5% 64.6% 65.1% 1.4 0.5
Citizen
Race
White 63.7% 61.4% 61.0% 2.6 0.3
Black 57.7% 60.5% 59.6% 1.9 0.9
Am_erlcan Indian, Alaskan 60.2% 60.5% 60.7% 05 0.2
Native
Asian 62.2% 60.0% 59.4% 2.8 0.5
Hawaiian/Pacific Islander 74.2% 77.0% 61.6% -12.7 -15.5
One or more races 67.0% 64.3% 65.7% -1.3 1.4
Ethnicit
Latino/Hispanic 65.8% 64.2% 63.7% 2.1 0.5
Non-Hispanic 61.8% 59.6% 59.1% 2.7 0.5
Educational Attainment
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Net Percentage YearOver Percentage
August August August Point Change Point Change
2012 2020 2021 August 2012 to August 2020 to Augus
August 2021 2021
Less than aigh school 45.4% 41.7% 42.2% 32 05
diploma
High school graduates, no 61.0% 58.8% 57 1% 39 17
college
Some college, no degree 64.6% 59.4% 59.9% A7 0.5
Associate degree 70.9% 63.4% 63.6% 7.3 0.2
Bachelor's degree or higher 74.7% 72.1% 71.8% 28 -0.3
Disability
Has a Disability 19.7% 17.4% 18.1% -1.6 0.7
Doesn't Have a Disability 68.0% 66.8% 65.4% 2.6 1.4
Served in Armed Forces
Yes 48.2% 43.6% 42.3% 5.9 -1.3
No 65.3% 62.9% 62.5% 2.8 0.4

Source:U.S. Census Bureau; Employment Development Department

AgingBabyBoomers

1 The baby boom generation refers tive large number of people who were born immediately
after the end of World War 1l in 1946 through 1964. In 2010, the age of baby boomers ranged
from 46 to 64. As discussed previously, labor force participation rates in this age range tend to
comparatiely high. In contrast, baby boomers ranged in age from 55 to 73 in 2019. As baby
boomers age and enter their retirement years, they also enter into those age cohorts in which
labor force participation rates plunge. As they age past 70, their labor fortieipation rates
will plungefurther.

1 Babyboomersleavingthe laborforce appearso be dampeningoveralllaborforce
participation inCalifornia.

o Accordingo 12-month averagewagedatafrom the CPSthe populationof
Californiansage65 and older grew by a little over one million from October
2010 through October 2016, ¢my about 170,000 persons each year. Whereas
the number of people age 65 and oldertire labor force grew by nearly
350,000, or by 55,000 persons each year, the nunabeersons age 65 and
older who did not participate in the labor force rose by nearly 700&00,
116,000per year.

o Over the three years ending in October 2019, the number of Californians age
65 and oldelgrewby 640,000personsor by an averageof over210,000
personseachyear.Thenumberof older workers in the labor force grew by
around 125,000, or 42,000 persons a yeacdntrast, the ranks of people
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age 65 and older who were not in the labor force grewbh@,000,0r an
averageof 171,000personsa year.

1 The CPS tracks the reasons why people do not participate in the labor force, inciucitiger
or not a person was disabled, in school, taking care of house or family, in retiréinent,
something other. Retirement is typically the most frequ reason for not being in thiabor
force, followed by taking care of house or family, attending school, and hawdisghility.lllness
andsomethingother are typicallymuch lesgrequentlycited.

o From October 2010 through October 2016, the numbeC€alifornians not in the labor
forcegrewby alittle over 1.5million persons.Thenumberof peoplein retirementgrew
by 820,000 persons, the large majority of whom were age 55 and older. The number of
persons not in the labor force due to school grew28@,000 persons, primarily among
youths age 16 to 24. The number of persons taking care of house or family grew by
238,000, primarily among prime working age persons, and the number of disabled grew
by 190,000 with the increase occurringcross aggroups.

o In contrast, the number of Californians not in the labor force grew by 233,000 over the
October 20160ctober 2019 period. The number of persons not in the ldbare fell for
every reason except retirement: in school decreased by 178,000, taking care of house or
family by 117,000, and having a disability by 111,000. In sharp contrast, the number of
persons not in the labor force due to retirement increased by 678,000, of whearlyn
600,000was age 65 and older.

0o Thenumberof Californiansiot in the laborforce increasedy 34,000personsoverthe
year ending in October 2019. Once again, the number fell across all reason categories
except in retirement, which increased 7,000 persons. The number of those not in
the labor force age 65 and older increased by 196,000 persons. A narrower age
breakdown revealed that the number of Californians age 65 to 69 who were not in the
labor force due to retirement fell by 51,000 persoover the year, but the number of
thoseage70andolderin retirementgrewby 233,00Qpersons.

T The data for those not in the | abor force suc
draw more marginally attached workers into the labor foor the three years ending in
October 2019, which is what one would expect in a labor market with record low
unemployment and an ongoing 146onth employment expansion. However, the gathering
wave of retiring baby boomers that averaged about 200,08(s0ons per year dampened
overall laborforce participation.

1 The wave of retiring baby boomers will continue and possibly strengthen over the years to
come. A rough estimate of how many baby boomers will leave the labor force from 2019
through 2024 can bderived by taking the October 2019 population of persons in the age 55
59, 60 to 64, 65 to 69, and 70 to 74 age cohorts, the full range of which captures thbduahy
population, and multiplying that by the labor force participation rate of the ndaestfive-year
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age cohort. For example, the population of 55 to 59 age cohort is multiplied dyRR&f the

60to 64 agecohort,the 60to 64 population ismultiplied by 65 to69 LFPRandsoon. Applying

this method yields an estimate that 2,666,008by boomers will participate ithe labor market

in five years’ time compared t oaro8nd®,258,00000 i n
baby boomers, or 250,000 persons per year, may be expected to leaattiernia labor force

overthe next fiveyears due to the normal interaction of aging amdirement onlaborforce
participationalone.

1 Although this estimate of how many baby boomers will exit the labor force over the next five
years will be lower if the recent trend of increasing labor fqueeticipation among older
workers continues, the sheer numbers of retiring baby boomers will dampen overallftaicer
participation in the years to come. At the satirae, their departure from the labor forcwill
alsomean that establishments will hate replace many of their work functions, creating
demandfor replacementwvorkers.

Demandand Growth Industries

1 Demandindustrieswithin the economyareidentifiable by determiningwhichindustriesadded
the most jobs over a specified time periddowever, it is inherently difficult to identifgmerging
industries under the existing North American Industry Classification System (N&d§:Sitially
an industry must already have emerged to receive its own unique NAd€sSfication. As a result
of this limitation, this section identifies the fastest growing industire€alifornia as those
industries that added jobs at a rate that was at least 11.4 percerityioe that of total nonfarm
employment, over the three years ending in October 2019. fiinée-yearperiod waschosento
capturemorerecenttrendswithin the labor market.

1 Individual and family services, which includefiome health supportive services jobs, was the
California industry that added the most jobs from October 2016 thraDgtober 2019followed
by limited-servicerestaurants or fast food, eating places. Both of these industries are
characterized by comparatively low skill and low wage jobs. Although individual and family
services was among Ca lstrids overrihe @ctober Z2080stober2019 gr o wi
period, limited-servicerestaurantswasnot, but did grow at a fasterrate than overalltotal
nonfarm employment.

(Next page
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Table1l4
California's Fastest Growing Industries October 2016 Through October 2019
(Not Seasonally Adjusted Data)

Industries That Gained the Most Jobs Jobs Industries That Grew the Fastest Percent
(ThreeYear Change in Number) Gained (ThreeYear Change in Percent) Change
Individual and Family Services 98,700| Motor Vehicle Manufacturing 105.2%
Limited-ServiceRestaurants 64,000 Other Information Services 40.9%
Other Information Services 38,400 Other Heavy and Civil Engineering Construction 32.9%
Computer Systems Design aRdlated Services 37,100( Data Processing, Hosting and Related Services 32.0%
Local Government Education 33,600( Warehousing and Storage 25.7%
Employment Services 31,900 Software Publishers 23.1%
Warehousing and Storage 31,000] Industrial Machinery Manufacturing 20.6%
Outpatient Care Centers 27,700 Other Schools and Instruction (Private) 20.0%
Building Equipment Contractors 26,600 Residential Building Construction 20.0%
Scientific Research and Development Services 23,800 Building Foundation and Exterior Contractors 19.6%
Managementof Companies and Enterprises 22,700| Highway, Street, and Bridge Construction 19.5%
Building Foundation and Exterior Contractors 22,300 Scientific Research arkvelopment Services 18.6%
State Government Education 22,000| Nonresidential Building Construction 17.3%
Residential Building Construction 20,900] Electronic Computer Manufacturing 17.1%
Architectural, Engineering and Related Services 18,400j| Spectator Sports 16.0%
Investigation and Securiyervices 17,800j| Couriers and Messengers 16.0%
General Medical and Surgical Hospitals 17,200j| Individual and Family Services 15.8%
Accommodation 17,000 General Freight Trucking 15.8%
General Merchandise Stores 16,900[ Commercial andndustrial Machinery Rental and
Software Publishers 15,900| Leasing 15.4%
Services to Buildings and Dwellings 15,600| Special Food Services 15.0%
Building Finishing Contractors 14,500 Offices of Other Health Practitioners 14.7%
Other Schools anthstruction 13,200 Outpatient Care Centers 14.1%
General Freight Trucking 13,100 Electronic Instrument Manufacturing 13.8%
Data Processing, Hosting and Related Services 13,000| Beverage and Tobacco Product Manufacturing 13.2%
Couriers and Messengers 12,900 Speci_alty(not Psychological or Substance Abuse)
Offices of Other Health Practitioners 12,800 Hos.pltals o 12.9%
Nonresidential Building Construction 12,700 SOCI?I Advocacy Organizations ) 12.9%
Colleges, Universities amtofessional Schools 12.200 Architectural and Structural Metals Manufacturing 12.7%
State Government Excluding Education 11.700 Computer Systems Design and Relatgd Services 12.4%
Electronic Instrument Manufacturing 11,500 Pgrsonal and Household Goods Repair 12.2%
Air Transportation 12.2%
County Government 11,100 Investigation and Security Services 12.2%
City Government 11,000 Building Equipment Contractors 11.9%
Special Food Services 10,900 Waste Management and Remediation Services 11.8%
Elementary and Secondary Schools (Private) 10,700 Hardware, Plumb and Heating Merchant Wholesalei 11.5%
Activities Related to Real Estate 10,500 Home He:;uth Care Services 11.4%
Electronic Computer Manufacturing 10,300 Elementary an&Gecondary Schools (Private) 11.4%
Motor Vehicle Manufacturing 10,200 '
Accounting, Tax Preparation and Bookkeeping
Services 10,100
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Source:Employment Development Department

1 Three of the California industries that added more /287000 jobs from October 20X6rough
October 2019 were highkill and highpaying sectors with a high technologsientation,
including: other information services, computer systems design and retasedces, and
scientific research and development siees. Architectural, engineering, anelated services;
software publishers; data processing, hosting and related services; eledimstriement
manufacturingand electroniccomputermanufacturingwere amongthe other hightechnology
industriesthat addedmore than 10,000jobsoverthe period. Thesesamehightechnology
industries were among Californi a2@60Gctabert est gr
2019 period with the exception of architectural, engineering, and relatgtices, which
nevertheless grew at a faster pace than overall total nonfarm employmenhdiLat overtwice
its pace.

T Sever al of California’s existing demaloadl i ndu s
government education (public schools); state goweent education; other schools and
instruction; private colleges, universities, and professional schools; and private elemanthry
secondaryschools Oftheseindustries,only other schoolsandinstructionand elementaryand

secondary schools, bothefhi ch wer e in the privatfastesector,
growing.
1 SeverabfCa |l i f existingdeananslindustrieswerein the healthcaresector,including:

outpatient care centers; general medical and surgical hospitals; and offices oftthkin

practitioners. Outpatient care centers, offices of health practitioners, specialty (not

psychological or substance abuse) hospitals, and home health care services were among
California’s fastest growing. sufgca hoppdals gr owt h
laggedwell belowthat of total nonfarmemployment.

T The construction industry played a key rol e i
construction workers were in strong demand over the October 20t6ber 2019 period. The
construction industries that added the most jobs and grew at the fastest pace inclbdiding
equipment contractors, building foundation and exterior contractors, residebtidtling
construction, and nonresidential building construction. In additather heavy andivil
engineering construction grew at the third fastest pace among California industry seantdrs,
highway, street, and bridge construction was among the fastest growing indugtéding
finishing contractors was also a strong demamdustry and its 10.9 percent growtiate only
narrowly missedhe fastestgrowing list.

1 Warehousingandstorage,couriersand messengersand generalfreight truckingwere among
the California industries that added the most jobs and grew at the faptest. Thipresumably
reflectedthe continuedrapid growthin e-commerceand online shopping.

1 Several of the industries that added the most jobs over the October-Ziit6ber 2019 period
were in professional and b u seiservicessibsecterywhichc e s’ g
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tends to have lower skill and paying jobs. Employment services, investigatiaecurity
services, and services to buildings and dwellings were among the industriesdtiedthe most
jobsover theperiod. Investigation angecurityservices, and wast@managementndremediation
servicesvereamongC a | i f fastestgroavings

Union Affiliation by Industry Sector

1 Accordingo the BLS2.5million Californiaworkerswere membersof a unionin 2019.They
comprisedl5.2percentofC a | i f reearlnl6.amillon wageandsalaryworkers In contrast,
just 10.3 percent of wage and salary workers in the nation as a wholememabers of a union
in 2019. California had the seventh highest rate of union affiliation anstatgsin 2019.

1 According to 1Z2nonth averageCPSlata, half (50.3 percent) of all uniorembers in California
worked in the public sector in October 2019. Government also hadhitjieest rate of union
affiliation, with over half (52.4 percent) of all\ygrnment workers beingnembers of a union.
Nearly threefifths (58.4 percent) of local government workers wenembers of a union, as
were over half (51.3 percent) of state government workers, and tlogef every10 (30.8
percent)federal governmentvorkers.

(Next page)

7 .S Bureauof LaborStatisticsJnion MemberSummary
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Tablel5
Union Membership By Majoindustry Sectorin California:

October2019

Industry Sector Share o
Workers

Total, All Industries 15.2%
Government, Total 52.4%
Local Government 58.4%
State Government 51.3%
Federal Government 30.8%
Private Sector, All Sectors 8.8%
Construction 18.2%
Transportation and Utilities 16.3%
Educational and Health Services 16.0%
Information 15.6%
Mining 8.8%
Manufacturing 7.6%
Wholesale and Retail Trade 7.6%
Leisure and Hospitality 4.8%
Other Services 3.9%
Agriculture, Forestry, Fishing, and Hunting 3.9%
Financial Activities 3.6%
Professional and Business Services 2.6%

(12-Month AverageCurrentPopulationSurveyPercentof
Workersin SectotWhoWere Membersof a Union)
Source:U.S.CensusBureau; EmploymentDevelopmentDepartment

T I'n contrast, just one out of every 1DrivteB. 8 pe
sector was a member of a union. Construction (18.2 percent) was the major indestor with
the highest share of union members in its workforce, followed by transportatimhutilities
(16.3percent),educationaland health serviceq16.0percent),andinformation (15.6percent).
Professionaandbusinesserviceshadthe lowestrate of union affiliation at 2.6 percent). A total
of five major industry sectors in the private sector had union membenstigsbelowfive

percent.

1 A detailed comparison of the earnings of union and-ooion members in major California
industry sectors is beyonthe scope of this report. That said, the BLS estimated that at the
nationallevel,the medianweeklyearningsof full-time wageandsalaryunion membersvas
$1,095 in 2019, compared to $892 for ranion members. This was a difference of $203 a
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week,or 22.7 percent?®
FutureJobGrowth Projections

Industry Employment Projections

1 Information about future labor market trends is critical for developing programs that help meet
empl oyer s’ needs and hel p r esi ceatdas upwadcargee a
pathway. Industry and occupational employment projections are provided for the nationeoy t
D OL ' sandBdndated into projections for the state and metro areas by the Employment
Devel opment (EDDhabor Manketrinfainagion Division (LMID).

1 The 2018028 employment projections do not include impacts of the C&Mpandemic and
response efforts. Employment projections are developed using models based on historical data,
which in this set of projections cover the padithrough 2018; all input data therefore precede the
pandemic. Employment projections are letegm projections intended to capture structural
change in the economy, not cyclical fluctuations. As such, they are not intended to capture the
impacts of the ecession that began 2020.

1 Total industry employment in California, which includes-egiployment, private household
workers, farm employment, and nonfarm employment, is expected to reach 20,412,500 by 2028,
an increase of 8.4 percent during the-§@arprojection period. Total nonfarm employment is
projected to add 1,491,500 jobs during the period. Sevaniye percent of projected nonfarm
growth is concentrated in four sectors: educational services (private), health care, and social
assistance; professnal and business services; leisure and hospitality; and transportation,
warehousing, and utilities.

1 The major industry sectors projected to have the largest job growth is educational services
(private), health care, and social assistance, accountingSdr percent of the projected nonfarm
employmentgrowth. The projected growth for the sector is 524,600 jobs during the 2008
projection period (see Figui®. The greatestoncentration of job gains is projected to occur in the
following educationatervices (private), health care, and social assistance subsectors:

o Social assistance (193,400)
o Ambulatory health care services (186,700)
o Educational services (private) (56,000)

1 The educational services (private), health care, and social assistaustry sectolis also expected
to be the fastest growing industry sector with an expected growth rate of gér8ent (see Figure

8 A more detailed breakdown of median weekly earnings oftfiole wage and salary workers by union affiliation in teited Statesn
2019by industryandoccupationmaybe found here: https://www.bls.gov/news.release/union2.t04.htm
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10). As the population grows and demographics change, the demand for workers in this sector will
remain high.

1 The top 25ndustry groups that are expected to generate the most employment are projected to
account for 1,177,600 jobs during the 202828 projectiorperiod (see Tabl&6).

o Six of the top 25 industry groups generating the most employment are within the health
care and social assistance subsector. They are expected to generate 373,700 jobs during the
10-year projection period.

o Individual and family services tops the list with a projected employment growth of 181,200
jobs during the 16/ear projection period.

1 The top 25 industry groups by percentage growth are expected to grow a combined 27.9 percent
(746,300) during the 2028028 projection period (see Tahlg).

o Eight of the top 25 fastest growing industry groups are within the health care and social
assistance subsector.

o0 Warehousing angtoragetopsthe list with an expected growth rate of 47.5 percent during
the 10year projection period.
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Figure9

Projected Job Growth by Nonfarm Industry Sector Between 2018-2028

Information,
85,000,
Other Services (excludes
814-Private Household
Workers), 29,800

Financial Activities,
25,300

Source:Employment Development Department

Economic and Workforce Analysis | 2€21?3 WIOA State Plan 55| Page



Figurel0

Educational Services (Private), Health Care, and

Projected Employment Percent Change by Nonfarm Industry Sectors
Between 2018-2028

Transportation, Warehousing, and Utilities _ 18.9%
Information _ 15.6%
Leisure and Hospitality _ 13.0%
Professional and Business Services _ 10.1%
Construction 9.8%
Other Services (excludes 814-Private Household _ 599
Workers)
Wholesale Trade - 3.6% GoodsProducing
Government - 3.0% I Service Providing
Financial Activities - 3.0%
Retail Trade  [| 0.5%
Manufacturing -1.7%
Mining and Logging osddesecerseos
-10.0% -5.0% 0.0% 5.0% 10.0% 15.0% 20.0% 25.0%
Change in Percent
Source:Employment Development Department
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Tablel6

California Nonfarm Industry Groups with the Largest Projected Job Growth (22028)

Industry Title

Projected 2018028 Job

Growth
Individual and=amily Services 181,200
FullService Restaurants 113,700
LimitedService Eating Places 101,500
Outpatient Care Centers 75,700
Warehousing and Storage 69,300
Employment Services 59,300
Computer Systems Design and Related Services 52,500
ManagementScientific, and Technical Consulting Services 46,100
General Medical and Surgical Hospitals 41,200
General Merchandise Stores, including Warehouse Clubs and Supercenters 39,000
Scientific Research and Development Services 32,600
Software Publishers 32,300
Offices of Other Health Practitioners 29,900
Other Information Services 29,600
Couriers and Messengers 29,200
Services to Buildings and Dwellings 27,900
Local Government Education 25,700
Colleges, Universities, and Professional Schools 25,500
Building Equipment Contractors 25,200
Offices of Physicians 24,700
Grocery Stores 24,700
State Government Education 24,200
Electronic Shopping and M&lrder Houses 22,800
Local Government Excluding Education 22,800
Home Health Care Services 21,000
Total 1,177,600

Source:Employment Development Department
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Tablel7

California Nonfarm Industry Groups with the Fastest Projected Job Growth (220233

Projected 2018 | Projected 2018
Industry Title 2028 Job Growth 2028 Job

(Percent) Growth
Warehousingnd Storage 47.5% 69,300
Electronic Shopping and M&lrder Houses 43.4% 22,800
Data Processing, Hosting, and Related Services 41.9% 19,700
Motor Vehicle Manufacturing 36.5% 6,900
Software Publishers 36.4% 32,300
Specialty (except Psychiatric aBdbstance Abuse) Hospitals 36.2% 5,500
Outpatient Care Centers 35.5% 75,700
Couriers and Messengers 31.1% 29,200
Offices of Other Health Practitioners 30.5% 29,900
Other Information Services 27.8% 29,600
Individual and Family Services 26.9% 181,200
Medical and Diagnostic Laboratories 26.0% 9,400
Scientific Research and Development Services 23.5% 32,600
Home Health Care Services 23.1% 21,000
Other Schools and Instruction 22.9% 16,400
Management, Scientific, and Technical Consulting Services 22.6% 46,100
General Freight Trucking 22.6% 19,900
General Merchandise Stores, including Warehouse Clubs and Supercenters 21.8% 39,000
Other Ambulatory Health Care Services 21.6% 6,300
Beverage and Tobacco Product Manufacturing 20.8% 13,200
Museums Historical Sites, and Similar Institutions 20.3% 4,000
Amusement Parks and Arcades 20.3% 9,700
Continuing Care Retirement Communities and Assisted Living Facilities for the Elderly 18.8% 18,000
Social Advocacy Organizations 18.6% 5,000
IndustrialMachinery Manufacturing 17.6% 3,600
Total 746,300

Source:Employment Development Department
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Middle-Skill Occupations Employment Projections

1 Middle-skilled occupations are those that require more than a high school education but less than a
four-year degree. The top 25 midd#killed occupations (see Taldl8) are expected to generate
1,695,090 total job openings during the 202828 period. Thse openings include approximately
639,660 due to those exiting the labor force, 921,730 transferring to a different occupation and
133,700 due to job growth.

o Bookkeeping, accounting, and auditing clerks top the list with 224,870 total job openings
during the 20182028 period.

0 Seven of the top 25 occupations are in a health care related field and are expected to
generate 476,950 total job openings during the 4ggar period.

0 Median annual salaries range from $27,750 for manicurists and pedicurists to $84,178 for
respiratory therapists.

o Fourteen out of the top 25 middiskill occupations are at or above the median hourly and
median annual wage for all occupations in Califarfiihe median hourly wage for all

occupations in California was $21.78 and the median annual wage for all occupations in
California was $45,310 for the first quarter of 2020.

(Next page
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Tablel8
/£ AF2NYAIl QSkiledOctupatonsavkhRhe s Job Openings (2018028)
For the table below, middiskilled occupations are defined as occupations that require some college, a postsecondary non

degree award, or an associate’'s degree as defined by educ
Median Median
SOC Occupational Title Exits Transfers Numeric Total Jobs | Hourly Annual
Code * P [1] [2] Change [3] [4] Wages Wages
(5] (5]
43-3031 | Bookkeeping, Accounting, and Auditing Cle| 120,140 109,930 -5,200 224,870 $23.24 $48,334
53-3032 Heavy andractorTrailer Truck Drivers 71,210 125,450 24,400 221,060 $23.35 $48,580
31-9092 Medical Assistants 44,540 81,110 24,900 150,550 $18.64 $38,772
259041 Teacher Assistants 67,230 66,250 7,000 140,480 N/A N/A
31-1014 Nursing Assistants 43,790 47,490 10,900 102,180 N/A N/A
395012 Hairdressers, Hairstylists, and Cosmetologii 41,490 43,680 4,400 89,570 $13.75 $28,605
31-9091 Dental Assistants 29,570 41,990 9,100 80,660 $20.46 $42,562
493023 Automotive Service Technicians and | ») gg | 56,070 700 77,050 | $2310 | $48,055
Mechanics
290061 | Lcensed Prac“"ﬁ'u?g‘gs“ce”sed vocation 7 979 34,820 11,600 74,390 | $29.08 | $60,480
252011 Preschool Teachers, Except Special Educa 26,450 40,580 6,400 73,430 $17.19 $35,751
151151 Computer UseBupport Specialists 10,740 37,210 7,700 55,650 N/A N/A
23-2011 Paralegals and Legal Assistants 13,020 28,250 5,000 46,270 $28.54 $59,356
395092 Manicurists and Pedicurists 18,360 19,390 2,200 39,950 $13.34 $27,750
499021 | Heating, Air Conditioning, arRefrigeration | ¢ 5, 24,540 4,100 38,150 | $27.87 | $57,951
Mechanics and Installers
434151 Order Clerks 13,690 23,960 100 37,750 $18.43 $38,317
31-9011 Massage Therapists 16,110 13,880 3,900 33,890 $17.37 $36,114
cogupn | VEECOMNUMEETS STl e O 8,330 24,600 900 33,830 | $29.97 | $62,336
and Repairers, Except Line Installers
27-2011 Actors 10,300 22,080 700 33,080 $23.25 N/A
17-3023 Steeie] el SIS STgeey) | g g5 16,780 1,500 26,900 | $33.35 | $69,377
Technicians
332011 Firefighters 6,210 17,230 1,300 24,740 $38.29 $79,645
27-4011 Audio and Video Equipment Technicians 5,710 12,750 2,400 20,860 $25.43 $52,901
31-9097 Phlebotomists 5,710 10,480 3,600 19,790 $22.11 $45,982
254031 Library Technicians 10,770 7,780 -100 18,450 $22.38 $46,547
151134 Web Developers 3,000 10,350 2,700 16,050 N/A N/A
291126 Respiratory Therapists 5,510 5,080 4,900 15,490 $40.47 $84,178
Total 639,660 921,730 133,700 1,695,090
Source:Employment Development Department
Notes:
Excludes “All Other” categories. These are residual codes that

*The Standard Occupational Classification (SOC) system is used by government agencies to classify wodargatibnal categories for
the purpose of collecting, calculating, or disseminating data.
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[1] Exits are the projected number of workers leaving an occupation and exiting the labor force entirely. Labor force mdte @ommon

at older ages aworkers retire, but can occur at any age. Labor force exits are not necessarily permanent exits from the labor force; for
example, some workers exit the labor force to pursue additional education with the intention of returning to the laborTioeyedo
represent permanent separations from an occupation.

[2] Transfers are the projected number of workers leaving an occupation and transferring to a different occupation. Tienssent
permanent separations from an occupation, not temporary movemeritsre the worker is expected to return to the same occupation in the
future.

[3] Numeric change measures the projected number of job gains or losses in an occupation for the projection period.

[4] Total job openings are the sum of exits, transfers, andemnic change.

[5] Median hourly and annual wages are the estimated 50th percentile of the distribution of wages; 50 percent of workersdngation
earn wages below, and 50 percent earn wages above the median wage. The wages are from 2020 firsarmphddenot include self
employed or unpaid family workers. An estimate could not be provided for wages listed as N/A.

Economidnequality?

Demographidnequality

1 Unemployment rates by demographic group were discussed previously to demonstratelmw
market conditions in California improved across all demographic groups over the cbtinge
employment expansion. Not only did the unemployment rates of all demograpbigs fall
substantially but the gapbetweendemographic groupwith the highestandlowest
unemployment rates also shrank considerably. At the outset of the expans@ataber 2010,
teens had the highest unemployment rate at 34.4 percent and persons aged6lder who had
a bachel or’ s degr ee o roynmentgteatt.pércemnt,whichwvesal owe s t
differenceof 28.2percentagepoints.In October2019,after nine yearsof expansion the teen
unemployment rate was still the highest at 14.7 percent and thep2réent unemployment rate
among persons wi tdnrhigherwas stilhtedbwest. Haveveretiggapebetween
the two rateshadnarrowed to 12.Jpercentagepoints.

1 Despitethisimprovement,somedemographigroupsfacedlargerobstaclesn the labor
market than others in October 2019. This is seen in comparing the October 2019
unemploymentratesof major demographic groups California.

0 AccordingtolZnont h aver age data from the CPS, Ca
rate was4.1 percentin October2019.

o0 Theunemploymentrate amongyouthsagel6to 24 wasmore than doublethe overall
rate at 9.1 percent. The unemployment rate among teens (14.7 percent) was higher than
that among youths age 20 to 24 (7.4 percent), but the rates of both groups were

® The data and analysis in this section of this report have not been updated ughitbe COVIRR9 pandemic disrupted
California"s | abor market and |l ikely exacerbated ieccassgqual i
it is still ongoing. Equally important, the magnitude of the disruptions that followedotandemic outbreak were so large that

they threaten to skew many labor market relationships observed in thepprademic data. Most economists assume that as
disruptive as the effects of the pandemic were or have been, they will prove to be temporathatidbor market conditions

will return to normal, or at least something more resembling normal, after the pandemic is brought under control or keifns its

out. Until more data become available over time, the @®VID environment in October 2019 rensaam accurate depiction of

the fundament al inequal ities that exist within California
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comparativelyhigh.

o0 The unemployment rate among Californians with disabilities was also more than
doublethe overallrate at 8.9 percent.

o Twomajordemographigyroupshad unemploymentratesthat were 1.5 percentage
pointsor higher than the overall rate: Californians 25 and older who had not obtained a
high schooldiploma(6.0percent)and AfricanAmericang5.6 percent).

o Latinos (4.7 percent) and foreighorn non-citizens (4.7 percent) were the other
major demographigyroups withratesthat were higherthan the overall
unemploymentrate.

1 Thedemographigroupswith the highestunemploymentratesin October2019are the groups
who will be most vulnerable shoutonomic conditions in California change and ¢éltenomy
tipsinto a recession. Based on an analysis of unemployment rates over the O2fili@®©ctober
2019 periodyounger workers, and particularly youths, would likely fare wahsa older
workers if arecession were to occur, persons with disabilities would likelyiarnese than those
without disabilities, less well educated groups wouldljikare worse tharmore educated
groups, African Americans and Latinos would likely fare worseWaites andAsians and
foreignborn noncitizens would likely fare worse than native born AmericanshataralizedU.S.
citizens.

LongTermUnemployment

1 AccordingtolzZnont h aver age CPS data, just over one
unemployed personbad been unemployed for 27 weeks or more in October 2010. The
number of longterm unemployed fell by 828,000 persons to 189,000 from October 2010
throughOctober2019.Theshareof the longterm unemployedin total unemploymentfell
from 46.0percentto 23.9 percenbverthe sameperiod.

1 Although small sample issues complicate any analysis of theéomyunemployed in October
2019, younger workers and less wetlucated workers appear to have comprised a
disproportionately high share of total lotgrm unemployment. Over twdifths (44.6 percentf
longterm unemployed Californians was either under the age 35 or had attained a¢thglol
diploma or less (43.3 percenfl)his suggest that inexperienced persons with &mucational
attainment and undiffeentiated skills face particularly large obstacles in the labarket.

IndustryWages

1 Average monthly employment and average weekly pay data for California industries fasthe
quarter of 2019 are available from the Quarterly Census of Employnmeht\sageQCEW). This
section compares average weekly pay in major industry sectors and subsectwve;digit
NAICSndustries. Thénealth careandsocialassistancesubsectohasbeen further subdivided
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into health care and social assistance componéeisause of their largdiscrepancy in pay.
High, middle, and low paying jobs are loosely defined with respect tatkeage weekly pay
total for all industries and what seem to be natural break points indai. Subsector data are
provided because majandustry sectors such as professional d&giness services and
educational and health services have a mix of high, middle, angaging jobs.

Tablel9
Average Weekly Pay in California Industry Sectors and Subsectors: First Quarter of 2019
(QuarterlyCensus of Employment and Wages Data)

. Average Average
Major Industry Sector Weeklngay Industry Subsectors Weeklngay
Total, all industries $1,405| Highest Pay

Management of Companies and Enterprises $3,066
Highest Pay Finance and Insurance $3,062
Information $3,847] Utilities $2,943
Mining $2,606] Professional, Scientific, and Technical Services $2,512
Financial Activities $2,496
Manufacturing $1,930| Middle Pay
Professional and Business Services $1,905| Wholesale Trade $1,614

State Government $1,581
Middle Pay Federal Government $1,542
Government $1,378| Real Estate and Rental and Leasing $1,473
Construction $1,346| Transportation and Warehousing $1,329
Trade, Transportation, and Utilities $1,094 | Health Care $1,326
Education and Health Services $1,014] Local Government $1,304
Lowest Pay Lowest Pay

Educational Services $1,037
Other Services $798 | Arts, Entertainment, and Recreation $924
Agriculture, Forestry, Fishing & Hunting $630 | Administrativeand Support and Waste Services $915
Leisure andHospitality $565 | Retail Trade $725

Accommodation and Food Services $498

Social Assistance $396

Source:Employment Development Department

1 Information ($3,847) had the higheaverage weekly pay among major industry sectors in
California in the first quarter of 2019, followed by mining ($2,606), financial activities ($2,496),
manufacturing($1,930) and professional andbusiness services ($1,905).

0 Inthe professionahndbusinesservicesector,the managemenof companiesaand
enterprises angrofessional, scientific, and technical services subsectors were among
Cal i f or npayng sectdrs agdsebsettors. However, the administrative and support
and wasteservicessubsector was among the lowest paying sectors and subsectors. This
subsectoraccountedfor two-fifths (39.4percent)of all professionabndbusinesservices
jobs.
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o In the financial activities sector, the finance and insurance subsector was among
Cal i f hoghestpagingsectorsandsubsectorsbutthe realestateandrental
and leasingectorwasamongthe middle-payingindustrysectorsand subsectors.

1 Thegovernment construction trade, transportation,and utilities, and educationaland health
services sectors were classified as middle pay range industry sectors. However, there were
differences in payn somesubsectors.

o Inthe trade, transportation, and utilities sector, utilities had high average pay, wholesale
trade andtransportationandwarehousindell in the middle averagepayrange,andretail
tradefell in thelow range.

o Inthe educational and health services sector, health care fell within the middle average
pay range sectors and subsectors, and educational services and social assedtance
within the low paying sectors. Educational services had the highest average weekly pay of
all lowpaying sectors andubsectors.

1 Otherservicesagriculture, forestryfishing,andhunting, andleisureandhospitalityhadthe
lowest averagaveeklypayamongCaliforniasectors irthe first quarter 0of2019.

1 According to first quarter of 2019 employment totals from@®€EW 4. 1 mi |l | i on of
nearly 17.4 millionobs were inhigh paying industry sectors and subsectors. These high paying
sectors accounted fdess than onequarter( 2 3. 4 percent ) of al-lI Cal
quarters (76.6 percent) of at a | i f jobsweie i middleandlow payingindustrysectorsand
subsectors.

1 The number of middle and low paying jobs was roughly equal in the first quarter of 2019.
Employment totaled 6.7 million jobs in low average pay sectors and subseatm®.5 million
jobs in middigpay ones. Jobs in lepaying and middlgaying industry sectors and subsectors
accountedfor 38.8and 37.8 percent, respectivelyf total allindustry jobs.

MedianWagedy Major OccupationalGroup

1 Occupational wage data are available for the first quarter of 2019 fronOteupational
Employment Statistics (OES) Survey, as are occupational employment estimates from May
2018.Accordingo the OESthe medianhourlywage forall occupationsn Californiawas
$20.86in the first quarter of2019.Thirteenof Ca | i f 22 major c&cuationalgroupings
had median hourly wages above the median and nine had median hourly wages that were
belowit.

1 Employment in those occupational groups with hourly wages above the overall median wage
totaled 7.3 million jobsin May 2018,comparedto 9.7 million jobsin occupationagroupswith
hourly wages that were below it. Expressed differently, 57.0 percent of Californians were
employed in occupational groups that paid less than the overall median wage in thguimser
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of 2019 compred to 43.0 percent who were employed in occupational groups paat more.

1 Differences in occupational wage levels were even more pronounced if one accounts for the
seven major occupational groups that had median hourly wages above $36 an hour, aharore
$15 an hour above the overall median hourly wage, in the first quarter of 2019 .\iidrey
management occupations; computer and mathematical occupations; tegalpations;
architecture and engineering occupations; healthcare practitioners wwthnical occupations
life, physical, and social science occupations; and business and firgpagialions occupations.
Employment in these seven occupational groups totaled 4.1 mjbilesin May 2018,accounting
for justunderone-quarter (24.2percent)of total employment.

Table20
Median Hourly Wages By Occupational Group in California:
First Quarter of 2019
(Occupational Employment Statistics Survey Results)
Median
Major Occupational Group Hourly
Wage
Total, all occupations $20.86
Wages Above th&ledian
Management Occupations $58.54
Computer and Mathematical Occupations $50.53
Legal Occupations $49.59
Architecture and Engineering Occupations $46.65
Healthcare Practitioners and Technical Occupations $43.35
Life, Physical, and Soct&tience Occupations $38.84
Business and Financial Operations Occupations $36.31
Arts, Design, Entertainment, Sports, and Media Occupation $28.88
Education, Training, and Library Occupations $27.59
Construction and Extraction Occupations $27.02
Community and Social Services Occupations $25.20
Installation, Maintenance, and Repair Occupations $24.51
Protective Service Occupations $23.22
Wages Below the Median
Office and Administrative Support Occupations $19.38
Healthcare Suppoi®ccupations $17.61
Production Occupations $16.82
Transportation and Material Moving Occupations $16.32
Sales and Related Occupations $15.48
Building and Grounds Cleaning and Maintenance Occupati $15.22
Food Preparation and ServiiRgelatedOccupations $12.60
Personal Care and Service Occupations $12.49
Farming, Fishing, and Forestry Occupations $11.95

Source:Employment Development Department
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1 In contrast, eight major occupational groups had median hourly wages of less than $18 an
hour!®, including: healthcare support occupatigpsoduction occupationgransportation and
material moving occupationsales and related occupatiortsuilding and grounds cleaniramnd
maintenance occupation$ood preparation and servingelated occupationspersonalcare and
service occupationgnd farming, fishing, and forestry occupations. Employmeit@seeight
major occupationagroupstotaled nearly7.3 million jobsin May 2018,accountindor overtwo-
fifths (42.6percent)of total employment.

Regionalnequalities:CoastabndInland Areasof California

1T California’s | abor market is characteoastaced by
and inland areas of the state. Coastal areas are narrowly defined as those Catitwnmnigs
that border the Pacific Ocean or San Francisco Bay, and inland areas includecinuses that
do not. As such, coastal areas include large metropolitan areas such BsegarLosAngeles,
SanJose SanFranciscoand Oakland TheSacramentand InlandEmpire metropolitarareas
are included among inland areas even though their economiesggeconnected with and
share many of the same characteristics of the large, urban coastasof the state.

1 According to annual average data from tQ€EW12.4 million, or nearly threquarters (73.3
percent ), of Cal iwagerandisadaly pbsmwerain dogstal hréas of iCdliforniao n
in 2018. Employment in inland areedaled 3.7 million jobs, of which close to twifths were in
the RversideSan Bernardino arghcramento metropolitaareascombined.

1 Inlandareasexperiencedslightlyfasterjob growth than coastalareasfrom 2010through2018.
Whereas wage and salary jobs in inland areas grew by 21.7 percent over thigeagpériod,
they grewby 19.5 percenin coastalareas. Inlandreasexcluding theRiversideSanBernardino
and Sacramentanetropolitanareasgrewat a slightlyslowerrate of 20.2percent.

1 Annual average pay levels were much higher in coastal areasrtlzana areas of the statever
the 2010 through 2018 period. The average annual pay in coastal areas was $72008,in
compared to $48,400 in inland areas. The pay discrepancy was even wider inardasdf the
RiversideSan Bernardino and Sacramemb@tropolitan areas are omitted fronmlandareas.
Averageannualpayin inlandareasexcludinghesetwo areaswasjust $33,100in 2018 That said,
the cost of living, and more particularly housing and lodging, tend tmixeh higheiin coastal
areasthaninlandareasof the state.

1 Wages and salaries grew at a faster rate in coastal areas than inland areas over t#92810
period. Average annual pay increased by $18,000, or 31.5 percent, in coastal areas from 2010
through 2018, compared to $7,700, or.88ercent, in all inland areas, and $4,800, or 17.2
percent, in inland areas excluding the Sacramento and RiveBsdeBernardino metropolitan
areas.

10 The minimum wage in California rose to $12 an hour on January 1, 2019.
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Comparativddnemploymenthy IndustrySectorand Occupation

T

According to data f r GRSinOdober 2010SwhenQremEoynsent Basr e a L

near its peak, unemployment rates ranged frorhigh of 23.8percentin constructionto alow of
3.8 percentin publicadministration.Thiswasarange of 20.(percentage points. Unemployment
rates improved across industry sectors otleg October2010-2019period.In October2019,
unemploymentratesranged fromahighof 13.5 percent in agriculture, forestry, and hunting to a
low of 2.0 percent in financial awtties. Thiswasarangeof 11.5percentagepoints. Therange

was evemarrowerin nonfarmindustries, from a high of 5.1 percent in mining to a low of 2.0
percent in financial activities differenceof just 3.1 percentagepoints.

In October 2010, sevandustry sectors had unemployment rates higher than 10.0 percent. In
contrast, the very seasonal agriculture, forestry, and hunting sector (13.5 percent) waslyhe
industry sector that had an unemployment rate of over 10.0 percent in October Zail®.
nonfarm industry sectors had unemployment rates of 4.0 percent or higher: mining (5.1
percend; wholesale and retail trade (4.4 percgntonstruction (4.3 percentand manufacturing
(4.0 percent). Five nonfarm sectors had unemployment rates belowe&ent: other services
(2.8 perceny; public administration (2.7 percepteducational andhealth care services (2.6
percend; information (2.5 percent and financial activities (2 Qercent).

A comparison of October 2010 and October 2019 industry sectemployment rates suggest
that workers in goods producing industry sectors such as construction and manufacturing or
consumerspendingsensitiveindustriessuchasleisureand hospitalityandwholesaleandretail
trade areamong themostvulnerable intimesof recession.

In October 2010, occupational unemployment rates ranged from a high of 27.0 percent in
construction and extraction occupations to a low of 6.7 percent in professional and related
occupations. This was a range of 20.3 percentage pdimemployment rates improvedcross
occupationafgroupsoverthe October2010-2019period.In October2019,occupational
unemployment rates in the nonfarm economy ranged from a high of 5.6 perceatnistruction
and extraction occupations to a low of Z08rcent in managemerdandbusinessand financial
operationsoccupationswhichwasa differenceof 3.6 percentagepoints.

In October 2010, eight of the ten major occupational groups had unemployment rates higher
than 10.0percent.In contrast,farming,fishing,andforestryoccupationg17.9percent),which

tend to be highly seasonal in nature, was the only occupational group with an unemployment
rate over 10.0 percent in October 2019. Four additional occupational groupsrieadployment
rates of 4.0 perent or more: construction and extraction occupations (xe6cend;

transportation and material moving occupations (5.2 per¢gmtoductionoccupations (4.1
percend; and sales and related occupations (4.0 percent). In contrast, thceapational groups
had unemployment rates below 3.0 percent: installation, maintenaaoé, repair occupations
(2.9 percent); professional and related occupations (2.7 percent)nsrthgement, business,
and financial occupations (2.0 percent). Generally speakimgmploymentrateswere higherin
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lower-skilloccupations andbower in higherskillones.

EducationaAttainmentandthe LaborMarket

1 Educational attainment plays a key role in determining labor market outcobesmployment
rates tend to be strongly eceelated with educational attainment. As a rulgroups with lower
educational attainment are more susceptible to unemployment thanmoee highlyeducated
groups. Unemploymentatestend to get progressivehhigherthelowerone’” s educati on.
attainmentand progressively | oweattainmbne Thiose with &wer o n e ' ¢
educational attainment tend to cluster in lewage andow-skill industrysectors and more
highly educated persons cluster in higher paying and-kighindustriesand ocaupations.

1 In October 2010, when unemployment was near its peak, the highest unemployment rate of
Californians age 25 and oldéwas among those who had not completed high school at 15.9
percent, followed by 13.0 percent among high school graduatesdidhaot attend collegeand
12.4percentamongthosewho hadattendedsomecollegebut had not earnedadegree In
contrast, the unemployment rate among those with an associate degree was 8.5 paraent
6.2percentamongthosewhohadab ac he |l ororhigghedegr e e

1 The range between the educational attainment groups with the highest and lowest
unemployment rates was 9.7 percentage points in October 2010. The unemployment ralés of
educational attainment groups fell substantially over the course oftkgansion to theoint
where just 3.4 percentage points separated the highest and lowest unemploymentafaties
major educational attainment groups in October 2019. Nevertheless, those witkdessitional
attainment experienced progressively higheremmployment rates than thoseith more
educational attainment in October 2019. The unemployment rates of those who dicongplete
high school and those who were high school graduates only were 6.0 aper@ént,
respectively, in October 2019. In contrathe unemployment rates of those with @associate
degreeand t hose who had obtained a bapécentor
respectively.

s de

1 About onethird (32.8 percent) of working Californians over the age of 25 had either not
completedhighschoolor hadahighschooldiplomaonlyin October2019.Theseworkerswere
clustered in six industry sectors. Wholesale and retail trade (14.1 percent) employ&ddbet
share of workers with a high school diploma or less, followedobgtcuction (13.3ercent),
educational and health services (11.0 percent), professional and business s€t0i€pgercent),
leisure and hospitality (10.9 percent), and manufacturing (10.8 percent)gh®u@, these six
industry sectors employed 71.0 yent of all workers who had a high schdgblomaor less.

1 Retail trade employed fodiifths of the workers with a high school diploma or less in the
wholesale and retail trade sector. In the professional and business services sector, three

11 persons under the age of 25 are excluded from the analysis to filter thosenetsiill attending school from the analysis.
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guarters ofthe workers with a high school diploma or less were employed in thenage
administrative and support and waste services subsector. Although agricultural, forestry,
fishing, and hunting employed just 5.6 percent of those with a high school diplomasanles
October 2019, nearly fodifths (78.3 percent) of the workers in this sector had a high school
diploma or less. About half of the workers in this sector over the age of 25 hazbngileted
highschool.

1 Nearly half (49.2 percent) of California werk age 25 and over with an associate degree or
higher worked in either the professional and business services or educational and health care
services sectors. THegh-wage financial activities and information sectors employed an
additional 11.8 percentfoall workers withan associate degree or higher. Feiifths of the
workers with an associate degree or higher in the professional and business servicesveeetor
employed in the higlwage professional, scientific, and technical services sector. Within
educational and health services, 46.2 percent of workers with an associate degree or higher
worked inthe healthcare industriesand44.6percent workedn educationalservices.

Outlook

T Cal i f or nlong éngploymenttormed 10 years oldkebruary 2020 and its economy and
labor market were operating at full employment. Almost overnight, the C&@Ipandemic
out break upended everything and severely disr
experienced an unprecedented loss of over @illion nonfarm jobs over just a twmonth
period from February 2020 through April 2020 after all but essential services within the labor
mar ket were shut down. California’s unempl oyr
shattering high of 16.@percent and the number of unemployed more than tripled to near 3
million over the same period.

T By the same token, California’s | abor mar ket
rapidly after the pandemic shutdown was lifted and otlpandemic restrictions were eased. As
of August 2021, California had safelyagened its economy and was enjoying a robust jobs
recovery. Unemployment was well below its pandemic peak and trending downwards. However,
the state still had some distance to gmrecover the jobs it lost during the pandemi@uced
recession and the pandemic itself continued to affect labor market activities and behaviors.

1T The outl ook for California’s | abor market, ar
and willremain so until the pandemic is brought under control both within the state and globally.
Quarterly economic forecasts by tlmniversity of California, Los AngelekCLAANnderson School
Forecast in 20210-date aptly summarize the current situation. ta first and second quarter
economic forecasts for 2021, UCLA anticipated a robust recovery from the panihelmnoed
recession that began in March 2020. These forecasts, buoyed by the rapid roll out of effective
COVIBL9 vaccines to the general publicsased that the COVHDI pandemic would be brought
under control by late summer or fall 2021.

1 However, these forecasts also warned that recoveries are not always smooth. In their own words,
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t his caveat pr o'v eldnthitdbuabtear2021lpconemidoreeant the UCLA
forecast team reported that hopes for blockbuster economic growth had been dampened by the
spread of the Delta variant and stagnating vaccination rates in both California and the nation,
which in turn led to consumer caution drsupply constraints. As such, their third quarter 2021
forecast anticipated only solid but unspectacular growth and recovery through 2023.

Workforce Analysis:Demographicsand TargetPopulations

Thissectionprovidesanoverviewof Ca | i f mopulatiomandmore particularly its workingge
population and the target populations that the WAQOsintended toserve

TotalPopulation

T

Il n August 2021, women made up (50.6 percent)
percent. Women alsaccounted for 50 percent or more of the population within the following age
cohorts: 65 and over (54.8 percent), 55 to 64 (51.3 percent), 45 to 54 (51.0 percent), and 35 to 44
(50.0 percent).

Whites were the largest racial group within the Golden Statepunting for 72.1 percent or 28.0

million members of the State’s population in
largest racial group, followed by Blacks (6.3 percent), and persons that identify with one or more
races (3.6 percent). Amerc an |I ndi an and Al askan Native per

population and Hawaiian/Pacific Islanders made up less than 1 percent (0.6 percent).

In terms of sheer numbers, among White residents, over 4 million were either 65 years arat over
bet ween the ages of 25 and 34 in August 2021.
persons were 65 years and over. In addition, over 900,000 Asians were either 0 to 15 (988,800
persons) or 25 to 34 (964,400 persons). For Black residetitimthe State, the largest numbers

were among the age cohorts 0 to 15 (485,800 persons) and 25 to 34 (412,000 persons) years of age

In August 2021, four out of every ten (40.1 percent) or 15.5 million Californians identified as
Hispanic and the largest shares of Hispanics were concentrated among the younger age cohorts.
Hispanics made up over half (52.1 percent) of all Californian® &mé5, nearly half (49.6 percent)

of young people between the ages of 16 and 24, and over 43 percent (43.1 percent) of Californians
between the ages of 25 and 34.

Cal i f or n-boan’papuldtianisteod gt 8.6 million in August 2021 and it was awsed of 5.3
million persons that wer&J.Scitizens by naturalization and 4.3 million persons that were not U.S.
citizens. Nearly one out of every four Californians was forbmym in August 2021. Among the
foreignborn, the largest age cohorts were adléws: 45 to 54 (2.03 million), 65 and over (1.96
million), and 35 to 44 (1.90 million).
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(August 2021, 1-Month Average of Current Population Survey Data)

Table21
Demographic Characteristics of Californians by Age

All Ages Oto 15 16 to 24 25t0 34 35t0 44 45 to 54 5510 64| 65 and over
Number Number Number Number Number Number Number Number
All Demographic Groups*| 38,886,000 7,731,000/ 4,571,200| 5,776,800| 5,232,300 4,776,300| 4,721,200 6,077,200
Gender
Male 19,197,600| 3,952,000| 2,333,900| 2,912,100 2,615,000| 2,340,000 2,298,200 2,746,400
Female 19,688,400| 3,779,000| 2,237,300| 2,864,700 2,617,300| 2,436,300| 2,423,000 3,330,800
Race
White 28,030,900 5,544,500| 3,260,300| 4,023,700 3,700,500| 3,483,200| 3,498,700 4,520,000
Black 2,467,600 485,800 282,500 412,000 336,900 320,300 295,300 334,800
Q;S;Ca” Indian, Alaskan 649,300| 145,500 83,900| 101,000 116,200 60,700 67,200 74,800
Asian 6,077,100 988,800 648,900 964,400 898,400 791,700 750,000 1,034,900
Hawaiian/Pacific Islander 248,100 40,600 36,400 34,700 32,400 41,600 27,500 34,900
One or more races 1,413,000 525,800 259,200 241,000 147,900 78,800 82,500 77,800
Ethnicity
Latino/Hispanic 15,598,800| 4,024,000| 2,268,800| 2,488,600/ 2,195,700| 1,842,800| 1,452,200 1,326,700
Non-Hispanic 23,286,900 3,707,000 2,302,400| 3,288,100 3,036,600| 2,933,400 3,269,000 4,750,400
National Origin
Native-Born 29,189,000 7,481,000 4,083,000 4,477,300 3,327,800| 2,745,900 2,962,700 4,111,300
ForeignBorn 9,696,600 250,000 488,100| 1,299,400| 1,904,500 2,030,300| 1,758,500 1,965,800
U.S Citizen by 5,326,700 39,700 170,800| 455,600 835200 1,127,400| 1,146,900| 1,551,100
Naturalization
Not A US Citizen 4,369,900 210,300 317,300 843,800| 1,069,300 902,900 611,600 414,700
0to 15 16 to 24 251t0 34 35to 44 45 to 54 55 to 64 65 and over
Share (%) off Share (%) off Share (%) off Share (%) off Share (%) off Share (%) off, Share (%) of
Demographic| Demographic| Demographic| Demographic| Demographic| Demographic| Demographic
Group Group Group Group Group Group Group
All
Demographic 19.9% 11.8% 14.9% 13.5% 12.3% 12.1% 15.6%
Groups*
Gender
Male 20.6% 12.2% 15.2% 13.6% 12.2% 12.0% 14.3%
Female 19.2% 11.4% 14.6% 13.3% 12.4% 12.3% 16.9%
Race
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0to 15 16 to 24 251t0 34 35to 44 45 to 54 55 to 64 65 and over
Share (%) off Share (%) off Share (%) off Share (%) off Share (%) off Share (%) off, Share (%) of
Demographic| Demographic| Demographic| Demographic| Demographic| Demographic| Demographic
Group Group Group Group Group Group Group
White 19.8% 11.6% 14.4% 13.2% 12.4% 12.5% 16.1%
Black 19.7% 11.4% 16.7% 13.7% 13.0% 12.0% 13.6%
American
Indian, Alaskan 22.4% 12.9% 15.6% 17.9% 9.3% 10.3% 11.5%
Native
Asian 16.3% 10.7% 15.9% 14.8% 13.0% 12.3% 17.0%
Hawalian/Pacific 16.4% 14.7% 14.0% 13.1% 16.8% 11.1% 14.1%
Islander
One or more 37.2% 18.3% 17.1% 10.5% 5.6% 5.8% 5.5%
races
Ethnicity
Latino/Hispanic 25.8% 14.5% 16.0% 14.1% 11.8% 9.3% 8.5%
NorrHispanic 15.9% 9.9% 14.1% 13.0% 12.6% 14.0% 20.4%
National Origin
Native-Born 25.6% 14.0% 15.3% 11.4% 9.4% 10.2% 14.1%
ForeignBorn 2.6% 5.0% 13.4% 19.6% 20.9% 18.1% 20.3%
U.S Citizen by 0.7% 3.2% 8.6% 15.7% 21.2% 21.5% 29.1%
Naturalization
’C\I:i(:itz/gnus 4.8% 7.3% 19.3% 24.5% 20.7% 14.0% 9.5%

Source:Employment Development Department

EducationaAttainment

1 According to theBLS increased education is often associated with both higher wages and lower
unemployment. The BLS also found that among the employed, the likelihood of working in a
management, professional, or related occupation increases with edu@taitainment. By
contrast, the likelihood of working in service occupations; natural resources, construction, and
maintenance occupations; and production, transportation, and material moving occupations
decreases by educational attainment.

1 Just oveone-third (34.1 percent) of all Califorrigavorkingage population, thosage 16 and older
had a bachelor’”s degree or higher in August 2z
associate degree. I n numeri ca&lartinedmsa, bawvcwdare !l DGq
higher and 2.5 million had earned an associate degree.

1 In contrast, nearly 25 percent (24.5 percent) of Califdewarkingage populatiorearned a high
school diplomabnly and just over 15 percent (15.6 percent) never graduated high school. In
addition, nearly 18 percent (17.7 percent) of Californians earned a high school diploma and had
some college experience.
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1 Among racial and ethnic groups, educational attainment patearied considerably. Asians
tended to have the highest educational attainment among California racial and ethnic groups. Just
under 60 percent (59.9 percent) of California Asians had an associate degree or higher, with 53.7
percent of them havingabace |l or ' s degree or higher.

1 Hi spanics tended to have the | owest educatior
ethnic groups in August 2021 with 6 out of every ten (60.8 percent) Hispanics 16 years and older
had not graduated high school or hadly a high school diploma. The percent shares of those who
had a high school diploma (31.4 percent) and those that did not complete high school (29.4
percent) were roughly similar.

1 The shares of Black and White Californians who had an associate dedngber were nearly
identical at 39.2 and 39.1 percent, respectively, but a slightly higher share of Whites (30.8 percent)
than Bl acks (28.8 percent) had a bachelor’”s ¢
a slightly higher share of pgons with an associate degree than Whites (8.3 percent).

1 Interms of national origin, nativbeorn Californians tended to have higher educational attainment
levels than the foreigitborn. One out of every three (35.5 percent) nativern Californians held
bachelor”s degree or higher and just over nir
August 2021. In addition, 9.9 percent of native Californians did not complete high school and 24.4
percent held a high school diploma alone. In sharp cohtaeer half (53.7 percent) of foreigmorn
Californians had either never completed high school (29.0 percent) or only attained a high school
diploma (24.7 percent).

(Next page
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Table22

Demographic Characteristics of Californians by Educational Attent (16 Years and Older)
(August 2021, I-Month Average of Current Population Survey Data)

All Educational Did Not High School High School Associate Bachelor's
Attainment Complete High Diploma, No Graduate, Some Degree or
Degree .
Groups School College College Number Higher
Number Number Number Number —— Number
é'r'ozzr:fgraph'c 31,154,800 4,873,800 7,622,100 5,501,300 2,541,200 10,616,400
Gender
Male 15,253,200 2,495,300 3,938,400 2,723,400 1,118,500 4,977,600
Female 15,901,600 2,378,500 3,683,700 2,777,900 1,422,700 5,638,800
Race
White 22,485,400 3,865,800 5,711,300 4,113,800 1,863,700 6,930,800
Black 1,980,600 219,600 545,900 438,700 205,500 570,900
American Indian, 502,300 127,300 145,700 99,300 49,500 80,500
Alaskan Native
Asian 5,091,000 495,100 932,600 613,800 316,800 2,732,800
Hawaiian/Pacific 207,600 26,000 62,700 39,700 28,200 51,000
Islander
One or more races n/a n/a n/a n/a n/a n/a
Ethnicity
Latino/Hispanic 11,575,400 3,397,900 3,636,600 2,074,000 804,300 1,662,700
Non-Hispanic 19,579,400 1,475,900 3,985,600 3,427,300 1,736,900 8,953,700
National Origin
Native-Born 21,689,500 2,141,400 5,299,700 4,586,100 1,966,400 7,695,900
ForeignBorn 9,465,800 2,749,100 2,334,200 905,600 566,200 2,910,700
Al Did Not High School High School
Educational . . Y 9 Associate Bachelor's
. Complete High Diploma, No| Graduate, Some :
Attainment School College College Degree| Degree or Higher
(0 ) (0 )
Groups Share (%) o Share (%) o Share (%) ol Share (% .01 Share (% .01
Share (%) of hi hi hi Demographic Demographic
Demographic Demographic Demographic Demographic Grou Grou
—g(;g?p Group Group Group AL B
All Demographic - 15.6% 24.5% 17.7% 8.2% 34.1%
Groups*
Gender
Male - 16.4% 25.8% 17.9% 7.3% 32.6%
Female - 15.0% 23.2% 17.5% 8.9% 35.5%
Race
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All . . .
Educational Did N.Ot l—_||gh School High School Associate Bachelor's
: Complete High Diploma, No| Graduate, Some| .
Attainment School College College Degree| Degree or Higher
0, 0,
Groups Share (%) o Share (%) o Share (%) of Shﬁ(ﬁ)—.o‘ w)—.m
Share (%) of X X -~ | Demographic Demographic
Demoaraphic Demographic Demographic Demographic Grou Grou
—gag?p Group Group Group =rout =rout
White - 17.2% 25.4% 18.3% 8.3% 30.8%
Black - 11.1% 27.6% 22.1% 10.4% 28.8%
American Indian, ; 25.3% 29.0% 19.8% 9.9% 16.0%
Alaskan Native
Asian - 9.7% 18.3% 12.1% 6.2% 53.7%
Hawaiian/Pacific ; 12.5% 30.2% 19.1% 13.6% 24.6%
Islander
Ethnicity
Latino/Hispanic - 29.4% 31.4% 17.9% 6.9% 14.4%
Non-Hispanic - 7.5% 20.4% 17.5% 8.9% 45.7%
National Origin
Native-Born - 9.9% 24.4% 21.1% 9.1% 35.5%
ForeignBorn - 29.0% 24.7% 9.6% 6.0% 30.7%

Source:Employment Development Department

TargetPopulations

Veterans

1 According to the U.S. Department of Veterans Affairs, a veteran is defined as a person who served
in the active military, naval, or air service, and who was discharged or released therefrom under
conditions other than dishonorable.

1 There were 1.3 million veterans in California in August 2021, and this total accounted for 7.5
percent of the nation’s vet e®l8Bmpacentpt B2 nblliomof | | i c
the state’s veterans were men and 8.2 percent

1 In August 2021, just over 67 percent (67.4 percent) of veterans residing in the Golden State were 55
years and older. One out of every five (22.8 percent) veterang Wwetween the ages of 35 and 54.

Veterans between the ages of 18 and 34 accour
9.8 percent, in August 2021.

T I'n terms of time period of service, 3l.uadblyperc
in the Vietnam era which extended from August 1964 to April 1975. Just over 20 percent (21.9
percent) of the state’s veterans served from
between May 1975 and July 1990 accounted for 18.4 percentor@5%5,0 of t he st at e’

9 According to the U.S. Department of Veterans Affairs, veterans bring a host of qualities and traits
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that today’s employers demand from their rescg
but are not limited to: tust, selfmotivation, confidence, being missialriven, having gold

standard work ethic, loyalty, respect, ability to improvise, discipline, teamwork, and the ability to
lead.

1 According to the U.S. Census Bureau, in August 2021, 587,300 veterans were emjiloyeithe
state of California. The largest concentrations of employed veterans were in the following
industries: public administration (98,6)ealth care and social assistance (59)860rable goods
manufacturing (51,200 professional and technicaésrices (50,900 and construction (50,800).

1 In August 2021, just over 15 percent (15.1 percent) or 88,700 of veterans were employed in a
management occupation in California and these types of jobs can range from emergency
management directors to general and operations managers. Sizeable numbenplofyed
veterans were employed in occupations focused on the following: sales (62,100); office and
administrative support (43,200); installation, maintenance, and repair (40,000); protective service
(39,200); and business and financial operations (38,900).

Immigrant (foreigrborn) workers

1 The U.S. Census Bureau uses the term forb@n to refer to anyone who is not a U.S. citizen at
birth. This includes naturalized U.S. citizens, lawful permanent residents (immigrants), temporary
migrants (such as fergn students), humanitarian migrants (such as refugees), and unauthorized
migrants.

T I'n August 2021, Cal i f or niaB.2amillionempldyadand 460,800 or f
unemployed foreigrborn persons. In addition, the unemployment rate dator force
participation rate for foreigrborn workers was 8.1 percent and 60.6 percent, respectively.

1 In August 2021, the largest number of foreigorn workers, 622,400, were employed within the
health care and social assistance industry. This ingusttomprised of establishments that
specialize in providing services that range from ambulatory health care to community food and
housing. It is worth noting that over 500,000 employed fordigmn workers were employed in
either the professional and témical services (516,000) or construction (509,900) industries. In
addition, 8.3 percent and 7. Sorpvworkerewere enployed h e
in the retalil trade (436,700) or accommodation and food services (415,500) industries;tres|ye

T I'n August 2021, over 1-bofh wonkforcé wecerempioyed in ditkeras t at €
management (467,100), transportation and material moving (462,200), or construction and
extraction (429,800) occupation. Over 350,000 of the employed fotleogn held a job related to
office and administrative support (for example, accounting clerks), building and grounds cleaning
(for example, landscaping workers), or sales (for example, insurance sales agents). The fewest
numbers of foreigrborn workers wereemployed in protective service (37,900) and legal (22,700)
occupations.
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Californians with Disabilities

1 The U.S. Department of Housing and Urban Developifi#idD defines a person with a disability
as any person who has a physical or mental impairment that substantially limits one or more major
life activities, has a record of such impairment, or is regarded as having such an impairment.
Examples of major life actiies include: walking, talking, seeing, breathing, performing manual
tasks, or caring for oneself.

1 In August 2021, there were 3.0 million persons with a disability in the Golden State. Persons with
disabilities made up 2.8 percent or 546,200 members ofe st at e’ s ci vilian |
comprised of 18.9 million persons. The civilian labor force for persons with disabilities was made up
of 470,100 employed and 76,100 unemployed persons. The unemployment rate and labor force
participation rate forthis segment of the California labor force stood at 13.9 percent and 18.1
percent, respectively, in August 2021.

1 For persons with disabilities, the largest number of employed persons worked within the health
care and social assistance (71,900) and rétade (55,400) industries in August 2021. In addition,
over 30,000 employed persons with disabilities held jobs in the following industries: professional
and technical services (39,700onstruction (34,700 educational services (33,3p@ublic
adminidration (31,10Q0; and accommodation and food services (30,600) industries.

1 Interms of the jobs most often held by employed persons with disabilities, management (58,000)
and sales (51,100) occupations had the highest concentration of workers in AugdstA€o,
employed persons with disabilities held over 30,000 office and administrative support (36,700) and
transportation and material moving (32,600) jobs in the Golden State.

1 In August 2021, one out of every five (21.6 percent) or 652,600 personswlisability had
attained a bachelor’”s degree or higher. A bre
is as foll ows: bamasiter” s demwocemte dedrde 30,380 @
and professional degree (30,700). Mga80 percent (29.1 percent) of persons with a disability in
California had attained a high school diploma or equivalent and 21.0 percent or 634,700 persons
with a disability had not completed high school.

Californians with Disabilitidsy Age and Typef @isability

1 According to theBLS nationwide, persons with disabilities reported that their own disability, lack of
education or training, lack of transportation, and the need for special features at the job were some
of the barriers they faced to findga job. In addition, among persons with a disability who were
employed, over half experienced some difficulty completing their work duties because of their
disability.

1 According to the 12month average data from thEPSamong Californians 16 yearscholder,
there were 3.0 million people with a disability in the State in August 2021. They comprised 9.7
percent of California’ s working age popul atic
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1 Persons with disabilities can have more than one type of disability. The most commonly cited type
of disability in August 2021 was difficulty walking or climbing stairs (1.6 million persons), followed
by difficulty doing errands (1.2 million persons), afifficulty remembering or making decisions
(1.0 million persons).

T I'n terms of age cohorts, Californian’s age 765
persons) of persons with a disability in California in August 2021. Furthermore, among the 3.0
million persons with a disability in the Golden State, just over 51 percent (51.5) were 65 years and
older. In contrast, younger persons age 16 to 24 made up the smallest number of persons with a
disability (174,500).

1 The CPS data suggests a strong m@stiip between advancing age and the incidence of having a
disability. Less than 4 percent (3.8 percent)
reported having a disability in August 2021. This is in stark contrast to just over 38 percént (38
percent) of persons 75 years and over reporting to have a disability. The disability most often cited
by persons 75 years and over are as follows: difficulty walking or climbing stairs (606,600 persons),
difficulty doing errands (472,300 persons), oafleess or serious difficulty hearing (411,500
persons).

(Next Page)
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Table23
Californians with Disabilities by Age and Type of Disability
(August 2021: 1:Moving Average Current Population Survey Data)

All Ages 16 to 24 25to 34 35to 44 45 to 54 55 to 64 65 to 74 750?/2?
Number Number Number Number Number Number Number
Number
All Persons 31,154,800 4,560,400| 5,787,000 5,241,300 4,777,000| 4,723,200| 3,603,600| 2,462,400

Doesn't Have a Disability 28,139,600 4,385,900| 5,560,500| 5,010,400| 4,488,400 4,182,100 2,990,000| 1,522,400
Has a Disability 3,015,200 174,500 226,500 230,900 288,600 541,100 613,600 940,000

Share (%) of Age Cohort

. Of AQE 9.7% 3.8% 3.9% 4.4% 6.0% 11.5% 17.0% 38.2%
Having a Disability
Type of Disability
Difficulty Walking or 1,666,200 20,200 60,000 88,800 159,000 347,100 384.600| 606,600

Climbing Stairs
Difficulty Doing Errands 1,241,900 75,300 106,600 80,000 115,600 199,300 192,600 472,300
Difficulty Remembering or

: m 1,020,600| 136,600 129,000 104,800 123.900| 157,600  122,500| 246,100
Making Decisions
Deafness or Serious 840,200 15,100 33,500 39,600 44,000 98,600 197,900| 411,500
Difficulty Hearing
gg{ﬁ‘;gy Dressing or 630,900 23,400 38,000 46,100 58,100 116,500 95400 253,400
Blindness or Difficulty 482,500 13,300 34,700 37,600 37,300 82,100 106,800| 170,600

Seeing Without Glasses

Age Distribution of Persons Who Have a Disability

Type of Disability All Ages 16 to 24 25t0 34 35to0 44 45 to 54 55 to 64 65to 74| 75 and Over
Share (%) Share (%)| Share (%)| Share (%) Share (%) Share (%), Share (%) Share (%)

100% 1.2% 3.6% 5.3% 9.5% 20.8% 23.1% 36.4%

Difficulty Walking or
Climbing Stairs
Difficulty Doing Errands 100% 6.1% 8.6% 6.4% 9.3% 16.0% 15.5% 38.0%

Difficulty Remembering

: s 100% 13.4% 12.6% 10.3% 12.1% 15.4% 12.0% 24.1%
or Making Decisions
Deafness or Serious 100% 1.8% 4.0% 4.7% 5.2% 11.7% 23.6% 49.0%
Difficulty Hearing
gg{:fi‘r‘lgy Dressing or 100% 3.7% 6.0% 7.3% 9.2% 18.5% 15.1% 40.2%
Blindness or Difficulty 100% 2.8% 7.2% 7.8% 7.7% 17.0% 22.1% 35.4%

Seeing Without Glasses
Source:U.S. Census Bureau; Employment Development Department

Youth Employment

1 According to the U.S. Census Bureau, in August 2021, young workers (persons between the ages of
16 and 24) accounted for 11.6 percent or 2.1
(18.9 million persons). Just over ten percent (10.8 percerif)efotal number of employed
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persons (17.3 million) within the Golden State were young people. In addition, one out of every five
unemployed Californians (20.0 percent) were younger people. As of August 2021, the
unemployment rate and labor force parti@pon rate for younger workers stood at 14.6 percent

and 48.1 percent respectively.

Generally speaking, younger workers tended to be employed in industries wherelewnsty
employment did not require a postsecondary education or advanced technicahtyaamd skills.

For example, four out of every ten or 42.8 percent of employed younger workers had jobs within
either the retail trade (412,000) or accommodation and food services (390,600) industries. The
types of jobs within these industries can rangenfrcashier to short order cook.

Il n August 2021, over 300,000 of California’s
occupation. The types of jobs included in this occupational group include, but are not limited to:
cashiers, counter and réal clerks, and firstine supervisors of retail sales workers. Over 200,000
younger workers were employed in food preparation and serving (276,500), office and
administrative support (250,300), and transportation and material moving (215,000) jobs.

In-Migration

T

Migration is defined as the movement of people from one location to another permanent place of
residence. The reasons why people migrate are due to push and pull factors. Push factors such as
retirement, movement of a business, or lack of work often dpeeple from their current place of
residence. A healthy economy and a pleasant climate are examples of pull factors that attract
people to new locations.

The Public Policy Institute of California (PPIC) found that people who move to California are
different from those who move out. In general, those who move to California are more likely to be
working age, employed, and earning high wagesd are less likely to be in povertyhan those

who move away. In addition, those who move to California also terihte higher education

levels than those who move out.

According to the | atest figures from the U.S.
people migrated out of California in 2019 and 653,600 migrated in from another state. According to
the latest estimates, between 2017 and 2019, the number of people migrating out of the state
declined by 42,900 people. Over this twear period, migration into the Golden State decreased
from 661,000 in 2017 to 653,600 in 2019, a net change of roughly pgiddle.

In 2019, Californians that moved out of the state tended to gravitate towards the states of New
York (37,600), Texas (37,000), and Washington (31,900). One out of every five (22.2 percent)
Californians that migrated out of the state moved to arfedhese three states.

California attracted 653,600 residents from across the country in 2019 and these residents
previously resided in the states of Texas (82,200), Arizona (59,700), Nevada (47,300), and
Washington (46,800). One in three persons (3&dcent) that migrated into California that year
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came from one of these four states.
Justice Involved Individuals

1 According to Brooking Institution research, over 640,000 formerly incarcerated individuals return to
communities across the United Stateshayear and more than half of the formerly incarcerated
are unable to find stable employment within their first year of return to society.

1 Barriers to employment are any of the job car
history)thatmay hi nder their chances f or acoffandersi ng
are challenged by barriers such as a limited education, a lack of work experience, and negative
stigmas when trying to find a job in today’s

1 However, accordingotthe Brooking Institution, research has demonstrated that health, housing,
skill development, mentorship, social networks, and the collaborative efforts of public and private
organizations collectively improve the reentry experience; improving the chaf@sjuiring
stable employment.

T California’s Department of Corrections and Re
into the number of persons being released from confinement in state prison. This information helps
to gauge the number of eaffenders that may have soughhet ry i nt o the state’

a given year. According to the latest data from CDCR, from June 2018 to June 2019, the total active
parolee population increased from 47,370 to 50,822.

1 Interms of demographics, 17.7 percent of parolees (8,98CQxiifornia were between the ages of
25 and 29 years old. In addition, parolees between the ages of 18 and 49 made up over three
guarters (78.1 percent) of the active parolee population in 2019.

1 The counties that had the largest concentrationsofshe at e’ s 50, 822 parol ee
follows: Los Angeles (16,002), San Bernardino (3,689), Sacramento (3,442), Riverside (3,246), San
Diego (3,019), and Orange (2,371). All of the
percent of the remaimg total that year.

Homelessness

1 The U.SHUDdefines a homeless person as one who lacks a fixed, regular, and adequate nighttime
residence. HUD estimated that in 2020 there were 580,466 homeless people in the U.S. and 61.0
percent (354,386) of them wergheltered and 39.0 percent (226,080) were unsheltered. Between
2019 and 2020, people experiencing homelessness increased by 12,751 people. The age cohorts of
the nation’s homeless people in 2020 areofas f
18 (106,364), and between the ages of 18 and 24 (45,243).

1 In 2020, there were 161,548 homeless people in California, and among this total, 113,660 were
unsheltered and 47,888 were sheltered. In 2020, California accounted for more than half of all
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unsheltered people in the country. Between 2019 and 2020, the number of homeless people in
California increased by 6.8 percent or 10,270 pedpldéive major cities in California, more than 80
percent of homeless individuals were unsheltered: San Jose [j@rcént), Los Angeles (84.0),
Fresno (84.0), Oakland (82.0), and Long Beach (81.0).

1 California accounted for 15 percent of people in families experiencing homelessness in the U.S
(25,777). The state had a net increase of 3,276 in its population dli¢araxperiencing
homelessness between 2019 and 2020. The state also accounted for 31 percent of all veterans
experiencing homelessness in the United States in 2020 (11,401 veterans) and more than half of all
were unsheltered (7,996 veterans). Between 80dnd 2020, the state experienced a net increase
of 421 homeless veterans.

1 In addition, four of every ten individuals with chronic patterns of homelessness in the United States
were in California (48,812 people), and among this group, 40,776 were uaistelBetween 2019
and 2020, the state’s number of chronically F

SkillGaps

While state level labor market data can provide helpful insight into employer needs and potential

workforce skillgaps atamacrolevelld t o t he sheer complexity of Ca
assessments are most accurate and reflective of the diversity of the state when conducted at the
regionallevel.

For this reason, LocsorkforceBoards are required to engage with other cgm®gram partners and
employerswithin their RPUd4o conducta regionalanalysisof economicconditionsasa part of the WIOA
RegiondPlanningprocessThisanalysis must includéut is not limited to, the following:

1 An analysis of the regionalorkforce which includes current labor force employment and
unemploymentdata;

1 Informationonlabormarkettrends;

1 Educationahndskilllevelsof the workforce,includingindividualswith barriersto employment.

California believes that conducting theassessments as part of a meaningful regional planning effort

drives regional sector career pathways that are comprised of the following components: multiple on

ramps to enter and exit with industry recognized credentials; active participation by employers

training and placement; innovations in program content and delivery for upskilling; and integrated

supportservicesincluding academiand safety-net resources.
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